94 Ufshd1 SELECTION PROCESS

forfad ufiaf Written Examination :
faRad udiam sueiR a1 HugeR omumid e (& ot &) w grft

The written examination will be OMR based or Computer Based Test(CBT)

ferRad adien &1 =Rl | gl The Written Examination will be in two stages:

TROT-1-URIHS U8 (3rafy 1 G2I) Stage-1- Preliminary Test (1 Hour Duration)
W -2-USdS e (S{HﬁI 2 El%) Stage-2- Advanced Test (2 Hours Duration)

TRT -1 — IR Ui : g saffal &7 I fere d=A & [T T Sl uRlef grfl| et udlel &1 URsY B
g T fAgfafad urey A g :

Stage-1 — Preliminary Test: It will be a screening examination to be held to shortlist candidates. The format
of screening examination shall be common and will be in following format:

1.

(30) 01(T®) G &I uRien ¥ g urd & dgfddhed] UPR (43I & [ddhed) & $d 50 UH 511 :

(@) Examination will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one)

hour duration in the following proportion:
i TIOTd Mathematics 20 U¥ Questions
ii a3 Science 20 UH Questions
ii HMHT SITRs G dl General Awareness | 10 U4 Questions

@) UAD ol ITR P 118 03 (<) 3feh UeT [T STET SR Tl SR & [a¢ 01 (UP) 3idb HICT ST

(b) 03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for

each incorrect answer.
() Iuers GHIET & YR U Uehar/aga=l | GRI&M iford Hi Smee|

(c) Tests may be conducted in single/multiple sessions depending upon logistics requirements.

SEAT HH® : 3gdl IS HUAR g1 :

Qualifying Standards : The qualifying standards.shall be as follows:

AT Joft (IFARIE) / SS=YTA- 40% 3B General Category (UR)/EWS — 40% marks
31/ 3rertyftaya. . - 30% sf@ @fe Hafda smeféra goft & Rfda Iuars g1 1, @R
SC/ST/OBC/PwBD - 30% marks (applicable if vacancy exists in relevant reserved category).
TCIIR, 30% ¥ DH 3 UM g1l AMH / Se&qud AUt & dUT1 20% d HH 3 UM drdl
31/ 3rerert/sifta/a. . 9ol & sngef arur-3 & e areR 81 S

Accordingly, the General Candidates/EWS< 40% marks and the candidates belonging to
SC/ST/OBC/PwBD with < 30% marks will be screened out for Stage-2.

TRU]-2 -USAIES UE (atem 02 (@) °e srafy #1 gifh

Stage-2 — Advanced Test [Test will be of 02 (two) hours duration]

1.

(a) - 1ﬁqﬁwmﬁamﬁﬁﬁsﬁwﬁa%ﬁwmﬁ&mﬁa@|
All candidates screened in Stage-1 to undertake an advanced test in their respective trade
applicable for the post.

(b) TRiefT B 3fafy 02 (Efl) ‘Ei%E?Pﬂl The Test will be of 02 (two) hours duration.

() Wie 3iTavex ufRrefsll (Avfl- 11) & T usli &1 WR TIuqH! a1 SISugHt & Ureushy & YR WX U9
7l yR oft- 1| @FeR) ufkiggel & g oft 37 Geifda srgtang 2 & sruR W Erh |
The level of questions for Plant Operator Trainees (Category-Il) will be based on the syllabus in
HSC or ISC and that for other Category-ll(Maintainer) Trainees, the same will be in their
respective ITI trades.

(d) I-AfSHa uei @ fore sl &1 TR b gRI I<iof Aerfores /Mt 2d /ddb-ih! Irgdl & =4 81|
The level of questions for para-medical posts will be based on the syllabus related to their
qualifying academic / professional / technical qualification.-

(e) Ul H dgladpedl UHR (43I & f[ddbed) & Hd 50 Uy gitl, o gH Ul Tl 3wk & QY 03 (i)
3 e fay SIE 3R TTerd SR & 1T 01 (Th) 3id HreT e




Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to
be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

2. 3l HHS : 35dl AHS FHAR gl :

Qualifying Standards: The qualifying standards shall be as follows:

(a) I Aot (SARFET) / $SSYUH General Category (UR)/EWS — 30% marks.
(b) 3ITT/3rsToTl/3Hfa/a. T SC/ST/OBC/PWBD — 20% marks (A% e siRfard 4oft # Rida Suers
g, Wl applicable if vacancy exist in relevant reserved category).

TETAR, <30% 3ih U aTet WTHT= Aofl/ SS&quH & Td <20% 3{ch U ardl

a1/ sreren/sifta/a. . gvf &

3ngff e H TRul-3 & 1Y 918 g1 9|

Accordingly, the General Candidates(UR)/EWS <30% marks and the candidates belonging to
SC/ST/OBC/PwBD with <20% marks will be screened out for Stage-3.

3. TRUL-2 B UL F UYTd Sae dRU-28 U bl & TR WRUS Agal-shH el dR B Sreii|

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

4. TUM oiF g @) AR F, drgar v G # Ry 31 FuRo &7 & ke svw § Rafafad Aads s
S -

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

(a) TR -2 § HH BUTHS 3P UM arat 3affay ol aedl A il # SR 33T SIE|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
(b) =T -1 ¥ 3P 3 UM arat 3gffal T A s H el H SR 3T SIg|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
(©) TR -1 § HH BUTHD 3 A a1 3aifdl &1 Argdl s H I H HUR T S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
(d) TROT -1 B TG v & aifee eeTe 3 UM aTel nafidl &Y Ggdr s el W HUR T S|
Candidates with higher positive marks in mathematics in Stage-1 is placed higher.
(e) TR -1 H g fawa & 3if¥e y-eres i U arat srafial &l digel s T H R T SIg|

Candidates with higher positive marks in Science in Stage-1 is placed higher.

5. 3naRfal &1 URMS vd tsaike uden U & G A &Rt grfl| R ukien wid:ereli W # Td W01 2%
fore Tafd sl & Riu usaivs TR SRTE/AdTeE = § Smaiferd &1 Sme|
Candidates have to appear for the Preliminary and Advanced Test on the same day. Preliminary Test
may be carried out in the morning session and the advance test for candidates screened in for Stage-2
to be carried out in the afternoon/evening session.

W13 : B e @RBTITE aRigyae-RET (@Edl/du)-wie sfRer & R ar 7§

Stage 3 : Skill Test - (not applicable for Stipendiary Trainee/Technician (ST/TN)-Plant Operator)

1. 7R1 -2 & YT GOR P TS Arad] HH Gl $ SMUR W UdS 8 & naffal &1 siwrer e & fig wnd
feree fopam Siam|

Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Skill
Test.

2. DI Y16 Paa EHUPBTa @1 it oI SR TR 3 SIHT 8/8! oI &, BT ofa g
The,skill test will be of qualifying nature only on Go / No Go basis. ‘

3. I ydien & g A fore fobw 1w spafiat &t wem =Rur -2 & g dig naffal & dom iR Ak
HN IR T8 TS Ue § RiGr &1 ey 570 @ Sare Tg) griiadiiy < g1 & Rufar 7 srrer udle
& fRru gid fore fopu 1w SpafRfa} &Y e 5 AT A i g1 Fehdl &

The number of candidates shortlisted for Skill Test would depend upon the number of candidates
qualifying for Stage-2 but should not exceed 5 times the number of vacancies for each post. However,
in case of tie the number of candidates to be shortlisted for Skill Test may exceed the limit of 5 times.

4. BRI YRl I YA aral nafifal B e fore B =012 F ool il & SR W Avgal A H 47a
o @1 S|



Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks
secured in Stage-2.

1T Note : [ THS/TTA - Wic TR Ug & T AT WeTh R/ ST TR Tl § SHIGaRT Bl

TXIAY FATYH & Y 01 U€ UR 05 IRAIGAR (g Iiivf g1 ATt IWIGaRT BT H&A1 05 W o1fd ghfl) &
U 7 AT & oH # Qefre f6ar S | quiiy, Igdad Ifiear! &1 ARe & w1 & X Idmi—

& feIT AT TR 919 d STaxad Jilied RiFaal &1 T 4R A 91 |

As there is no Personal Interview/Skill Test for the post of ST/TN-Plant Operator, the candidates will

be shortlisted for Document Verification in the ratio of 1 post : 5 candidates (wherever the number

of candidates is more than 5) in the order of merit prepared after written examination. However,

above mentioned candidates shall be called for document verification in the order of merit till

category-wise required number of vacancies are filled.

7 90 gl & raffat ot ded & g srafial B ue gdiam It TaR e YGRid B S} qur ga4
et 7 @ foetenadl & 39 ug R S 75 /4 fau e Mufia wwa & ofex afe &1f ugor 1 73 & RO Ug
Rt 81 STl & 3ryar 319 Il UG Wb U501 ) ddl o SIR HIIUGU Hi dRIG ¥ TP I & e AM UH §
ST § 91 3B Y 81 Il 3,afG I IHIAD By 41 U0 IUA gl o, a9 ctem Y yafera &F st |
YTy, ag Uchien = T a9 & &g 31 QT vl 1 SHfg==1 & ugrd, ot off ugd g1, gt gt gt |

A wait list containing equal number of candidates as in the select main list shall be prepared, displayed and
operated only in the event of occurrence of a vacancy caused by non-joining of the candidate from the
select main list within the stipulated time allowed for joining the post or where a candidate joins the post
but resigns or dies within a period of one year from the date of joining, if a fresh panel is not available by .
that time. The wait list however, will not be operated beyond one year or after notification of such
recruitment, whichever is earlier.






