COMPENSATION PACKAGE

%.4. | UG &I A Name of post daq Ofce & dad (7d P @AM & gRI
SL INfId adq 3R Pay in Pay Matrix Level (As
No. per 7" CPC Revised Pay)

1 Ty (3RUY  9H, 2016 & d8d G daH
/T (/) WA @ B ) & dad-7 § URAG IdA
Nurse/A (Male/Female) %4_4.'900/ | . .

Initial Pay of ¥44,900/- in level-7 of Revised Pay
Structure (Pay Matrix) under CCS (RP) Rules, 2016.

2 ' ey (8Rdh)  gH, 2016 & ded YT dad

Yol T TH-IRE (@D W @ At ) & daw-6 W URMNE I

W/@) Pathology Lab Technician
(Scientific Assistant/B)

%35,400/-1
Initial Pay of %35,400/- in level-6 of Revised Pay
Structure (Pay Matrix) under CCS (RP) Rules, 2016.

3 URiiey (3Rl TH, 2016 & dgd FQE aa
W @9 Afeam ) & d9a-5 § URMNS I
iR/t v
Pharmacist/B %2,9,'200/_ . .
Initial Pay of ¥29,200/- in leve-5 of Revised Pay
Structure (Pay Matrix) under CCS (RP) Rules, 2016.
4 | gRyeme uiey defRE URIE &1 Thd A & SURId, URIMY ol
@/AT) A1) Wi STRe ity (siRdl) 97 2016 & siqria HRNfT o
Stipendiary Trainee/Technician(ST/TN) | G=Hl (T AT R 3§ 221700/-907 R
(Category-II) —Plant Operator AHAIREA/E & U5 W ﬁgﬁr %ﬂ faar fear
5 S| gaqH FEdl & AR Ufienr sriey &
GRM & AW & YR W g a{gﬁu‘f Gal
Sffafvad aa- glia/al ot UM & o 9ddi g1 After
| Sk E@T@/ CEZERIEE (QEIé|/ élq; 7)| successful completion of training, the trainees are likely
(Q'Uﬁ-ll AR to be considered for appointment to the post of
Stipendiary Trainee/Technician (ST/TN) | Technician/B in the pay of %21700/- in level 3 of
(Cat-II)- Maintainer Revised Pay Structure (Pay Matrix) under CCS (RP)
Rules, 2016. Additional increment/s, as per extant
rules, depending upon performance during training
program may also be granted to deserving candidates.
6 | gRiPrTG! UiRIE)/ Scd ah-IRIa+- ey (3fRUl) 9™, 2016 & dgd IRYd ddd
Stipendiary Trainee/Dental AT (da ﬁ’l?fﬂf ) & Add-58 URMYSG daq
Technician (Mechanic) $29,200/-1
After successful completion of 2 yrs. Of training, the
trainee is likely to be considered the appointment to the
post of Technician-D in the Initial Pay of 329,200/ in
level-5 of Revised Pay Structure (Pay Matrix) under
CCS (RP) Rules, 2016.
T TR (Fep-itiRra=/h ey (3R fAgH, 2016 & dgd SR ddq

X-Ray Technician (Technician/C)

WA @ AeN ) & ddd 4 ¥ URMYS aad
%25,500/-1

Initial Pay of %25,500/- in level 4 of Revised Pay
Structure (Pay Matrix) under CCS (RP) Rules, 2016.

... 21-



-(2)-

Sudad daq & Sffalked o U Td gaud Sl b #Es W, URagT edl, HbM b
3f¥rat vq fafeee gfawn, <reaRM & siex sl &g Ruen Jfaen, Jar Rign ggrdl, bad idl
gYRI P Ufagfd, THER U & TUR 31 ufayfd, S Jaivst, e Teag Uieirg dil, s
yiRa i (g fAwior vd I wae), SHaRt yfdw [fY, SugH, Jar-ghi & Swid fafbr
gfaen, fRaert A, aug ot snfg of e & vaiferd ol & SaR Sucs & |

In addition to pay as above, other allowances and facilities like dearness allowance, transport allowance,
House rent allowance/housing, Site Location allowance, Update allowance, Leave Travel Allowance,
Leave and Leave encashment, medical facility for self and dependant, Education facility for children
within township, Children Education Assistant, reimbursement of cable TV charges, reimbursement of
Newspaper charges, canteen subsidy, performance linked incentive scheme, interest bearing advances
(House Building and General Purpose), Employees Provident Fund, Gratuity, Post retirement medical
facility, benevolent fund, Group insurance etc are also available as per extant rules of corporation.



