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1. <99 YfehdT Selection Process

TSP 4. UG BT A I ufspar

Post SI. No. Name of Post Selection Procedure

AT Terge /At - (TRan udaars)

1
Scientific Assistant/C - (Safety Supervisor)
5 A g/ - Rifaa Seifrafer & fewim yrRe ,
Scientific Assistant/B - Diploma Holders in Civil Engineering SIER gwwaﬂ%m&ﬂw
. - QTR URTer 3 TR AT
qRITIE fRiey/ 3RS T (THY/THY) (A0fl) - SRAIRT T | rangges e wien (e grft
3 EEI\E HI YR Written Examination + Personal Interview
Stipendiary Trainees/ Scientific Assistant (ST/SA) (Category-I) - The written examination will be OMR based or
Diploma Holders in Engineering Computer Based Test (CBT)
gRIeITE! ufiey/AwAe T (Tudl/uay) (3ufl) - fagm \de
4 Stipendiary Trainees/Scientific Assistant (ST/SA) (Category-l) - Science
Graduates
forfad uiar (RIS Ui + TSaits ulian)
oL ferfere adtesm sierem a1
ISR UiRIey/da-1RIE (TEel/Ae) (Fuf) - Wi SffRex | srgex anemid e @ieidh) grft
5 Stipendiary Trainees/Technician (ST/TN) (Category-II) - Plant Written Examination (Preliminary Test + Advanced
Operator Test)

The written examination will be OMR based or
Computer Based Test (CBT)

6 RIBTITE! URI&)/AH 1R (THC /) (F0M-Il) - AR

Stipendiary Trainees/Technician (ST/TN) (Category-II) - Maintainer

7 T
Nurse-A . .
—— forRad udter (i ulan + Tsais udian) +
8 Pharmacist/B ﬁ‘l@ﬂg‘:—rﬂ Gh@\’rlﬂtﬂ
o TETIH V-1 (A1 ) FIER e udte (fefich) gfh
Assistant Grade-1 (HR) Written Examination (Preliminary Test + Advanced
Wﬁg—l (CRCES Test) + Skill Test
10 Assistant Grad(e-ll(ql?&A)) The written examination will be OMR based or

Computer Based Test (CBT)
1 RSP US-1 (HITHTH)

Assistant Grade-1 (C&MM)

1 SRIfere Ue-1

Steno Grade-1

3% Note Sifoaw Tferm & forw snadf &t Ruffva g+ ufsar & ude @ & sigdr urd &= grft|

A candidate has to qualify at each stage of prescribed selection process for final empanelment.

(a) foRad gtemm written Examination:
STTATS URI&T THad: BRas 2023 HIE H maford &) et | fafad wdten o1 o fafy, g9 v =i vew o #
Iudasy gRft | forRaa udiem § 4T o1 & folu whivs-34 fobu U Iwiicar] & wawl ud, Srears fpu 9 & fau
JgSE R IUAS HRIU ST | Bhis-3+ fobU T IFCIRT &1 3-Ad/TqUATY Ht ISt ST | Online examination will

be conducted tentatively in February, 2023. Exact date, time and venue of the written examination will be available in
the “Admit Card”. Admit card of the screened-in candidates for appearing in the written examination will be made
available on the website for downloading. Email/SMS will also be sent to screened-in candidates.
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(b) ffaa otenm & Iciiof 817 arar Sufieart @ Jufaie weresrR/H IR Utel/cwras JaTg of f& Jyad: 7 2023
g B W § AT Bt e, H HE o & AW 01 UG & T 05 IWiGaR (Sgt Il g ard SHGaR| o
T 05 ¥ 31fdw giift) & ergura A IR & w1 B TS fore fovam S| Safdie wemeR/®HIRId Ue/Exdras
T &1 faf, T U4 RIF Jafais Geia R/ IRId URIEl/awdrdsl 9dTd- Yo%l U 8 Iudsy 511 | Jafdis
TEThR /DRI TRIEHT/EATA FATI- H YN o4 & fore =i7e forpe e 71 Swfiari & Uaw o SrsAars T oA
& foT JeuTse W Uy PRIT S1EA | 2TE forpe fbT U Iwficart &1 3-He/THuATy Hi 9 STE| candidates
qualifying in the written examination shall be shortlisted in the order of merit in the ratio of 1 post : 5 candidates
(where the qualifying no. of candidates are more than 5) for appearing in the Personal Interview/Skill Test/Document
Verification which will be conducted in Surat tentatively in May, 2023. Exact date, time and venue of the Personal
Interview/Skill Test/Document Verification will be available in the “Personal Interview/Skill Test/Document Verification
Call letter”. Call letter for appearing for Personal Interview/Skill Test/Document Verification will be made available on
the website for downloading to the shortlisted candidates. Email/SMS will also be sent to shortlisted candidates.

(c) Jafckic reMep /DI URTEN/EXATA JATI T YT o F Ud SWfIEar] & TR A Sird (STl vaied 8)) Ud
gut Hod AT &l AT hAT BT Before appearing for the Personal Interview/Skill test/Document
Verification, the candidates will be required to undergo physical standards check-up (wherever applicable) and
verification of all the original certificates.

AIA-2 F oI Tpis-37 SHICaR] & YRS T USais TRie Ueb gl i3 smaiforg o) st

The Preliminary and Advanced Test for candidates screened-in for Stage-2 will be conducted on the same day.

8.1 IS WETaS /41 (W& Tdde), dqT-e qeTasm/dl (THE/a) 3R JRISRIE! ufkigy/du-e qera® (Qcl/THg) (3uf-)
& Ug & fore o= uferar:

Selection Process for Scientific Assistant/C (Safety Supervisor), Scientific Assistant/B (SA/B) and Stipendiary Trainees/Scientific

Assistant (ST/SA) (Category-l):
fafaa wen vd aufeas wameR

Weritten Examination & Personal Interview

ﬁr@auﬁ&n Written Examination:
e 02 (Eﬁ) oe &I ol | g S REIGE | aﬁﬁw PR (4 SR & W) & P 120 UH EPI'PT Examination will comprise 120

multiple choice questions (choice of four answers) of 02 (two) hour duration in the following proportion:

T i 3fSI English 20 U¥ Questions

Part:l i HTHT SRR dl General Awareness 20 U Questions
i | URHTUMHAS U Quantitative Aptitude 20 U4 Questions

HRT-II . .

Part-Il v Taferd fae Respective Discipline 60 U¥ Questions

. WH@W*WOE’: (T‘ﬁ:f) %W%Qaﬁﬁww%mm () 3{dh HICT SIUTI 03 (three) marks to be
awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

. &@Tmﬁwaﬁme qualifying standards shall be as follows:
HTHTRA YUt (34T)/3MTh4 - 40% 3T General Category (UR)/EWS - 40% marks
3111/ 3SToll/ 31U (TAHTE)/a A - 30% 37 SC/ST/OBC(NCL)/PWBD - 30% marks

. dl—lgidgd 3EH UHS U HH 3 gqd I 1A SHGAR Jufdad AETHR F TR 1 ST | The candidates securing lesser

marks than the qualifying standard as above will be screened out for Personal Interview.

JUfRIP TTETETR Personal Interview:
o fofed ofien & o=@ Suficart & ud® faur o Jufdas TemdR & T 01 Ug WR 05 IWiGaR (w8l Iqdil g9 ard
Iufigari &t A1 05 ¥ 31fd grifh) & 3{Urd T aRe & Ha o Ylﬁf%‘lﬂ—c’ f&aT ST The candidates will be shortlisted in

each discipline for personal interview in the ratio of 1 post : 5 candidates (wherever the number of candidates are more than 5) in
the order of merit prepared after written examination.

o IYfHP DR 100 3{e1 BT BN | The Personal Interview will be of 100 marks.

o forfed oten & ur ikt & 50% Ud dafadd TR H faT T Ue=iA & 50% 31! & URIS & SMYUR W ATHGIT Gt TR
ﬁ\_rlTQTﬁl Empaneled list will be prepared by giving weightage of 50% marks obtained in the written test and 50% marks obtained
in the personal interview.

M 3 g1 &t fufd o, dvgar w0 =t & fufa &1 FaRor a3 & e w0 @ Fufafad AT $ieme ST in the event of a tie,
following criteria shall be adopted in sequence for deciding position in merit list:

o fORed e T o 4mTeTd Sid (3aRaiTa) U arel snaffdl o1 avgdr o6 Gl # TR IWT S Candidates with higher

positive marks (overall) in written examination will be placed higher on the merit list.
o foRed odten & yrtn B ol 3w UM arar snaffal &1 dvar 8 Gt § SUR W1 ST | candidates with higher marks in
Part-1l of written examination will be placed higher on the merit list.

o fORed witen & YT 1 B HH BUTHS i U arat Al & argar HH Gt § HUR W7 S Candidates with lower

negative marks in Part-Il of written examination will be placed higher on the merit list.

o IR® &rrganﬁ a{wﬁﬁaﬁiﬂmwa\?ﬂﬁwwa UM Candidates older in age will be placed higher on the merit list.
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8.2 3T ulkiey/aa-NRre (gadt/dAee) (@oft-n), 7w ok wraifRe /@t & ug & frg ag= uftear:

Selection Process for the post of Stipendiary Trainees/Technician (ST/TN) (Category-Il), Nurse-A and Pharmacist/B:

forfaa wien (URTYS Tdie + TSaiss udie) + PIxTa wsian

Written Examination (Preliminary Test + Advanced Test) + Skill Test

Wol-1 RIS wdien Stage-1 Preliminary Test:

o T8 ITHIGAR] Bl VCINE PR & [T Feh 1T+ TRI&T 1T | 01 (UP) HS BT afy arceh 391 TRie & FH SFU & sgiadmed
bR (AR G_d\?lﬂ & ﬁwy) & P50 UH BIT: It will be a screening examination to shortlist candidates. The examination will
comprise 50 Multiple Choice Questions (Choice of four answers) of 01 (one) hour duration in the following proportion:

(a) TIfOId Mathematics - 20 U% Questions
(b) fa3M science - 20 U% Questions
(c) THTHTT SRR dl General Awareness - 10 U4 Questions

o TP UG IR b (AT 03 (1) 3 UM T ST T4 TP TAd IR & 1074 01 (TH) 3 BICT AT | 03 (three) marks to be
awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

. HﬁﬂTWﬁWEﬁﬁThe qualifying standards shall be as follows:

g goft (W)/W&]%‘TQ WW- 40% 3{h General Category (UR)/EWS - 40% marks
31SToll/3HTOa(TEuE) /&St & ot - 30% 31 ST/OBC(NCL)/PWBD - 30% marks

o IWIHA HEH AHG U HH 3fd UYd H- a1 SHIGAR] BT dad-2 & 1T FeT (A 3MSH¢) R &l ST The candidates

securing lesser marks than the qualifying standard as above will be screened out for Stage-2.

W2 TSTIvS I Stage-2 Advanced Test:
o W1 H Y Thre-37 IHEAR! B U USRS TR St gFft | Rel-2 & oY Uy U 1 Uy Aférds aRmdr wR aemd
@TITI e 02 Eﬁ) He ®I maﬁ@"'ﬁl All the candidates screened in Stage-1 to undertake an advanced test. The syllabus for
question paper for Stage 2 test will be based on the qualification. The test will be of 02 (two) hours duration.

o Udie ifovex ufiggat (3oft-n) & fore v=mEl &1 WR TIuERi a1 STSUNR % UTushH & YR W Ud 33 YR Jufl-n (AeR)
W@@%m ﬁmﬂa’fﬂﬁ aﬁﬁeﬂéé@;ai HTWUTBPITHI The level of questions for Plant Operator Trainees (Category-ll)

will be based on the syllabus in HSC or ISC and that for other Category-Il (Maintainer) Trainees, the same will be in their respective
ITI trade.

o TRIEMH $d 50 TIAH AU UHR (AR SAARI & [Adhe(d) o Uy Freferd gl forTH Ude Wl SR & 1a18 03 (<) 3idh UgH fby
Gl'l@ﬂ?ﬂ TP Tdd SR & 1%112 01 (Tch) 3{ch BICT ST The test will comprise 50 Multiple choice questions (choice of four

answers) with 03 (three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect
answer.

. &@Tmﬁwaﬁme qualifying standards shall be as follows:
Jrarg 9uft (31311 d & fAIT 316 | - 30% 37 General Category (UR)/EWS - 30% marks
3roTolT/31fUg (TuE)/afsT & foll - 20% 3 ST/OBC(NCL)/PWBD - 20% marks
o  Wol-2 F UNEM Had Wol-2 H YT 3 & YR R &1 SHEGaR! &1 T a8l Jt TR & ST A merit list will be

prepared for candidates after Stage-2 based upon scores obtained in Stage-2 only.

3 RIER gH (T13) BT U B, a8oran Tt & w o1 FeRor dA & o1 wHaR FeAfefad ArES) &) SI9=TT ST In the event of

a tie, following criteria shall be adopted in sequence for deciding position in merit list:

o XWol-2 F YT Y AHRIGHD 3 UM a1l ITIGIR B aR1gdl et § $UR @1 ST Candidates with lower negative marks in

stage-2 to be placed higher on the merit list.

o o1 ¥ Y YF 3ih UM a1t IWGd zaﬁaﬂum?ﬂﬁwwa UM Candidates with higher marks in Stage-1 to be

placed higher on the merit list.

o Wol-1 T HIH HH THRIGHD 3fh UM a1 SEIGaR] &1 axiadr {tﬂ T 3R WM S| Candidates with lower negative marks
in stage-1 to be placed higher on the merit list.

o W1 H G fova H Ted 3ifd 3ich UM Tl SRHiGaR] & astadl {Eﬁ T SWR @M ST Candidates with higher positive
marks in mathematics in Stage-1 is placed higher.

o W1 ¥ fagH fovy & ey 3ifds 3 UM aral IFGAR] &) aadn {Eﬁ T JWR @l S| Candidates with higher positive

marks in Science in Stage-1 is placed higher.

W -3 ﬁ‘\’lﬁqﬁ&ﬂ (@ffﬁﬂ'@ - e TR %mmqﬁ%) Stage-3 Skill Test (not applicable for ST/TN - Plant Operator)
o WY -2 F URENM R IETA G F MYR R IHHEGARI B TS <8 T DHINA T & AT 01 Ug W 05 IR (e
Bﬂfﬂﬁaﬁaﬁmaﬂm% ﬁmﬁ"'ﬁ) & G@Hﬁﬁﬁ?%ﬂﬁmmml The candidates will be

shortlisted in each trade for skill test in the ratio of 1 post : 5 candidates (wherever the number of candidates is more than 5) in
the order of merit prepared after Stage-2.

. aﬁmqﬂ&n%ﬁwﬁm\’:ﬁ Wﬁmm%mﬁme Skill Test will be of qualifying nature only on GO/NO GO basis.
o DT TR I HRA AT ITHGIRT B ATCAE fHam S quT ot -2 & U bl & SR TR WrfHdsdT IR a1 S

Candidates clearing the Skill Test to be shortlisted and empaneled in order of merit based on marks secured in Stage-2.

e Note: It TH/ITA - Wiie STIRER U F oY fGTd TaTarR /@ IRd TRie el &, 3ic: forikad oien & U= aas g
% foTT 01 UG W 05 IHIGAR (W51 Iqa B aTet IHGAR! BT WGAT 05 ¥ 31 1M & SFuTd & ARE & %A F chane foar
ST | T, Iad SHEaR! & AT & HH § GXITaS JAT9- & 7T AT SITU oF qdb Savged aviiged Ridad) & Wedm W =

GIU| As there is no Personal Interview/Skill Test for the post of ST/TN - Plant Operator, the candidates will be shortlisted for Document
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Verification in the ratio of 1 post : 5 candidates (wherever the number of candidates is more than 5) in the order of merit prepared after
written examination. However, above-mentioned candidates shall be called for document verification in the order of merit till category-wise
required number of vacancies are filled.

8.3 GBS ¥3-1 (W.H.)/(f. wa &)/ vawm) iR sn3yferfie Fs-1 F ug & fore ag=1 witean:

Selection Process for the post of Assistant Grade-1 (HR)/(F&A)/(C&MM) and Steno Grade-1:

ffea when (RIS el + TSaiRs Te) + BIRra wie
Written Examination (Preliminary Test + Advanced Test) + Skill Test
W -1 RIS qﬂ&ﬂ Stage-1 Preliminary Test:

o I8 IUCARI B Seil HRA & oy offd &t uiem ghit | Foras FATae Wk & Uy 81 3R 39 uten & sifidad 150 il &
U H 1 °c @ 3afd & Y $df 50 SGMADHIU THR (TR IqaR! & fAdbe(d) S U FAT BT It will be a screening
examination to shortlist candidates. The questions will be of graduation level and the examination will consist of 50 Multiple
Choice Questions (choice of four answers) of 01 (one) hour duration for a maximum of 150 marks in the following proportion:

(a) WW@WW General Knowledge & Current Affairs - 25 U4 Questions
(b) PYICR A Computer Knowledge - 15 U¥ Questions
(c) 3RSl English - 10 U4 Questions

o YA I I &b AT 03 (cf1H) 3ich UM fobT ST T YA TTefd IR & oAU 01 (Th) 3ich BICT S| 03 (three) marks to be
awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.

. %‘mmﬁmaﬁme qualifying standards shall be as follows:

AT it (3F1)/311d I feTT 376 A - 40% 37 General Category (UR)/EWS - 40% marks
31T/ 31U (TAHTd) /A & ot - 30% 3 ST/OBC(NCL)/PWBD - 30% marks
. dhlisl”qu EH AFS J HH 3F Ud HA 10 IHGART P WR-2 & T et B < A The candidates securing lesser

marks than the qualifying standard as above will be screened out for Stage-2.

-2 Qmﬁ&ﬂ Stage-2 Advanced Test:
o W-1T Y THIS-3 SHIGAR] B Udh USRS URIEM Gt | TF URIEH SHTABTH 150 3] b fo1T G e 1 3afd &1 gt Wl -2
& fore uy w3 & FAfaRed ureasd W SUTRd 50 SgfadaUl UhR (AR IaR! & fddbed) & U4 BT All the candidates
screened in Stage-1 shall undertake an advanced test and the Test will be of 02 (two hours) duration for a Maximum of 150 marks.
The syllabus for question paper for Stage 2 test will comprise 50 Multiple Choice Questions (choice of four answers) from the
foIIowmg syllabus:

a) URHATITEHS &ﬁ-l?jﬁl Quantitative Aptitude - 25 U¥ Questions
b)mm Critical Reasoning - 25 U4 Questions
o T Ul IR & folE 03 (fH) 3i® UaH fHU S U1 Ud® Tad TR & o8 01 (TH) 3 HICT S| 03 (three) marks to be

awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
. &@Tmﬁwaﬁme qualifying standards shall be as follows:
=g Soft (31T)/31Ted & foTT 31dah WM - 30% 31 General Category (UR)/EWS - 30% marks
31Tt/ 31 fUg(TAHud)/afst & foll - 20% 3 ST/OBC(NCL)/PWBD - 20% marks
o W2 & UNEM Had TR-2 H UIYA 3 & YR TR gt ITHGIR! $I Th agdl Jait TR BI ST A merit list will be

prepared for candidates after Stage-2 based upon scores obtained in Stage-2 only.

3 SRIER 81 (C18) DT FRUf H, atarar it & i &1 FeRo #5371 & forg HHrgaR AeAfeied AFcsS! &1 U= ST in the event of

a tie, following criteria shall be adopted in sequence for deciding position in merit list:
o W 2T FHH AP RI(HD Wﬁﬂﬁmﬂﬁmﬁﬁﬁﬁm@ﬁ QT Candidates with lower negative marks

in stage-2 to be placed higher on the merit list.

o W -1 Yy 3ffYh Wuﬁaﬁaﬂﬂﬁﬁaﬁaﬁuﬁ&%ﬂﬁwwa U Candidates with higher marks in Stage-1 to be

placed higher on the merit list.

o W1 ﬁﬂaﬁwm Wqﬁaﬁmﬁmﬂ?ﬁﬁww SITUTT | Candidates with lower negative marks

in stage-1 to be placed higher on the merit list.

o JWCARI B oTH ARG & STTHR | Date of birth of the candidates.

W3 aﬁmuﬁ&n Stage-3 Skill Test:
) %Wﬂﬁ%ﬂﬂﬂmlﬁﬁ% WWWW@W@&”%WWWW Based upon the merit list
prepared after Stage-2, candidates will be shortlisted for Skill Test.
. aﬁwuﬂ&nmwﬁm@rﬁ WﬁWW%%ﬁ%The Skill Test will be of qualifying nature only on GO/NO GO basis.
o DA Ule Il HRA aTe IEGaRT HI TS forge frar Sem qur Rel-2 & Ud $idh! & 3MYR R ellas fvar e

Candidates clearing the Skill Test to be shortlisted and empaneled in order of merit based on marks secured in Stage-2.

TTIRASTSUS AT P d9R HIAT A1gdT @ St [oRT Hga a=iidl ot U
fora wfgar srafial @1 smaea #31 F fore vicarg= fraar gt
NPCIL STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND

WOMEN CANDIDATES ARE ENCOURAGED TO APPLY

Attt fagygd-ue saierd fawey
NUCLEAR POWER-THE INEVITABLE OPTION

% %k % %k %k %k *k
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