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1. daq Pay
YR da- At A da
U %.9. g I {dTH Initial Pay in Pay Matrix
Post SI. No. Name of Post (7&%@"1’%?1? ST H HRNfea da & 3IaR)
(As per 7th Central Pay Commission Revised Pay)
qﬁliwfé /4 - (WE 244,900/~ (9 AT & AT 7 & Ia) + H S THI-TIHG R Wi g |
1 Scientific Assistant/C - (afety X44,900/- (Pay in Pay Matrix in Level - 7) + Allowances as admissible from time to
. time.
Supervisor)
%’355 sﬁ%/gﬁmi e 235,400/ (A AR & Add 6 T Ia) + I ST THI-THI R Wi g |
2 Scientific Assistant/B - Diploma %35,400/- (Pay in Pay Matrix in Level - 6) + Allowances as admissible from time to
S . . time.
Holders in Civil Engineering
URTEf0T & TH I8 & SR 16000/~ HTHTE gRIT|
mqﬁfﬁ[ WW During 1st year of training, stipend of X16000/- Per Month.
(AT (A0 - SR | IS ST B HTe o R x18000/- HIAHTE JrapT
5 U YRS During next six months of training, stipend of X18000/- Per Month.
Stipendiary Trainees/ Scientific = . . frai}
Asfistant (\S/.T/SA) (Ca/tegory—l) - Elﬁ[&l'UTf aﬁf ﬁ‘w . ¥ 3 4 q&raﬁﬁq‘r Gl . (GHTQOI) Fram 2016 &
Diploma Holders in Engineering I TR (aT‘FT ﬁﬁﬁm) & qad 6 0 X35400/- I W ésnﬁ@
TE@/at & U W Agfad gq faar fasar e ok 11 St 909-99d R Wer
g1 adam Fadl & SFaR URieT BrieH % SR B e & SMyR W g
3nafifgt oY sifafked Ia- gfS(@h W ueH H ST gHd © |
WW@WW After suceessful completion of training, the trainees are likely to be considered for
(M/W) (Q-Uﬁ'U -ﬁaﬁw appointment to the post of Scientific Assistant/B in the pay of X35400/- in level 6 of
4 Stipendiary Trainees/Scientific Revised Pay Structure (Pay Matrix) under CCS (RP) Rules, 2016 and Allowances as
Assistant (ST/SA) (Category-) - admissible from time to time. Additional increment(s), as per extant rules, depending
Science Graduates upon performance during training program may also be granted to deserving
candidates.
R TIE! ufRrey a1 TTRIE{0T & TUH I8 P R 10500/~ HIHTE giiepT|
(@E‘T/‘c"‘l'q:r) (Q‘Uﬂ_u) -dic During 1st year of training, stipend of £10500/- Per Month.
s TR UR1&0T & GER a¥ & GRT 12500/~ UfAHTE ghienT |
Stipendiary Trainees/Technician During 2nd year of training, stipend of X12500/- Per Month.
(ST/TN) (Category-II) - Plant
Operator TR B THd JHIW & IWId, ufrenffay & ?ﬂ?ﬂ'@ (\3-I'ITCﬁ) a9 2016 &
Sfcfa TN Ia7 WA (@ Afee) & dad 3 H x21700/- I W JFMB
Terads /& & Ue R Fgfad 3 faaR frar smem iR 1 it 99g-99g R Wierd
ST ey AR &1 A ] & SER YiRIE S P ERM ST e & $TuR w A
] (@A) @) - B ammﬁ&rﬁﬁaaaajq@(m).ﬁwﬁwﬂﬁ%{ .
Stipendiary Trainees/Technician After suceessful completion of training, the trainees are likely to be considered for
(ST/TN) (Category-Il) - Maintainer appointment to the post of Technician/B in the pay of 21700/- in level 3 of Revised
Pay Structure (Pay Matrix) under CCS (RP) Rules, 2016 and Allowances as admissible
from time to time. Additional increment(s), as per extant rules, depending upon
performance during training program may also be granted to deserving candidates.
e 244,900/~ (AT HIZE & 1ael 7 7 ) + H St FHI-THY IR WD &
7 Nurse-A X44,900/- (Pay in Pay Matrix in Level - 7) + Allowances as admissible from time to
time.
iR 229,200/ (A AR & Add 5 | da) + H ST THI-THI R Wi g |
8 Pharmacist/B %29,200/- (Pay in Pay Matrix in Level - 5) + Allowances as admissible from time to
time.
5 TS Us-1 (A1 1)) 225,500/~ (9 AfHT & Add 4 H daH) + H S THI-THG TR WiHH gl |
Assistant Grade-1 (HR) X25,500/- (Pay in Pay Matrix in Level - 4) + Allowances as admissible from time to

Page 1 of 2




10 gD Ue-1 (f4. w6 o) time.
Assistant Grade-1 (F&A)
1 TEr® Us-1 (Ul TaH)
Assistant Grade-1 (C&MM)

1 ATt Us-1

Steno Grade-1

3udh U & fow fAged or weh ag & 3afa & fow aRdiem W @@ vd aRear 3afd dwadgdes qor e
W, UG G 3 Q¥ &1 Al HoT dad & rerar SRy & [AIAGER FAT-H7T W EhR 3T Jdd
S R BERT FEIms WA, Hdl IS FerdT, Hidld dfedst, Aige AT, had drdr ufagfd, AR 3 afagld,
Rfehear Geradr, arge uRaed Hdadr (dofou), 3mard, g glar, sqarfe far s

Those appointed for the above posts will be on probation for a period of one year and shall be confirmed in the
post on successful completion of the probationary period. In addition to basic pay other allowances like Central
Dearness Allowance, Children Education Assistance, Canteen Subsidy, Site Allowance, Cable TV Reimbursement,

News Paper Reimbursement, Medical Assistance, Site Conveyance Allowance (optional), Accommodation, School
facility etc. as admissible from time to time as per Corporation Rules will be granted.

TURftegUa ¥ Frige duR ST ATl @ o R wger gxifar gt wa
fora wfgar srafdal 9 smaea ®4 & fore vicarg= frerar gt
NPCIL STRIVES TO HAVE A WORKFORCE WHICH REFLECTS GENDER BALANCE AND

WOMEN CANDIDATES ARE ENCOURAGED TO APPLY

AT fagya-ue smufverd fawe

NUCLEAR POWER-THE INEVITABLE OPTION
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