fFeTaR UTaR sha RO AT 3eat ferties
4 Nuclear Power Corporation of India Limited
' (YT |LhR AT 32H A Govt. of India Enterprise)
TREQ g a1y faera uftasmr

Gorakhpur Haryana Anu Vidyut Pariyojana

i 2T T, T8 1, ST: Sderee, Siamn-125047
NPCIL Vill& P.O. Gorakhpur, Teh: Bhuna, Distt: Fatehabad, Haryana — 125047
IEUCRREICEH Corporate Identity No.U40104MH1987GOI1149458

et v : e e L u. /AT T./01/2021 Advertisement No. GHAVP/HRM/01/2021

HAA-ATSH AT Wwﬁaﬁwﬁﬁ Date of start of Online Application: 05-01-2021
AT HATAST TEqA &l ohl tfaw fafer:Last Date for Submission of Online Application: 25-01-2021

TAATE ST, TRHTU] o1l forTT, R R o STef HIeST-eh & T U STl 3o &, ST o 9Rd § U &
T O AR STefiieh! o Tvft Teeatl o AT Ruaedl o foTe Soret =1, SATehedd, For, s,
ST, STCETVT, TTEGR, ST AR qT ST, T T Tofed, TS Teie T SIhHeTH=T 3hl SATIeh
ST T 2, am“rsa?r&‘ﬂﬁ'{'@g'{gﬁ'qwn M%@HWW’WWWWW@@ & T4de
& R wat o foT strae Tmf st 2

NPCIL, a premier Public Sector Enterprise under Department of Atomic Energy, Government of India
having comprehensive capability in all facets of Nuclear Technology namely, Site Selection, Design,
Construction, Commissioning, Operation, Maintenance, Renovation, Modernization &Upgradation, Plant
life Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof,

invites applications for its unit “Gorakhpur Haryana Anu Vidyut Pariyojana” for the following posts to

share these challenging spectrum of responsibilities:

1. UaT T fIEROT Details of the Posts:

sh. | USRI g T Current vacancies AT FhET Backlog Vacancies | el et

. | Name of the post TSI (ST (AU [A1.5h.3.| ST | T | ST (IS | AU (31| For | Total

SL SC | ST |OBC| EWS | UR [Total| SC | ST | OBC | EWS |Total | Vacancies

No (A) (B) (A+B)

1. | Aqfe: were/Ht -l -] - o3 o3| - | - | - - - 03
(TTT TRiaIeTh)

Scientific Assistant/C
(Safety Supervisor)

2. | <iféT wrRREA/T - - - oo | -] - . - ] 01
Leading Fireman/A

3. | 9T UE U AT - - - - lo2o2] - | -] o1 - - 03
g BRIHA/T

Driver Cum Pump
Operator cum
Fireman/A
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h. | UG HIAH Fda ffFaT Current vacancies AHART Sk Backlog Vacancies | h¢T Refwat
d. | Name of the post ST |3TSTSIT | MU (311,69, | 3T P | IS (ST Afta [T Fa. T Total
SL. SC | ST |OBC| EWS | UR [Total| SC | ST | OBC | EWS |Total | Vacancies
No (A) (B) (A+B)
4. | SAfEE Te-1(ATH) -l - - - - o] - _ R 01 01

Assistant Grade-

1(HR)
5. |eAfeie de-1(faud o - - - A 01 - 01 01

) Assistant Grade- -

1(F&A)
6. Steno Grade - 1 - - - - 02 | 02 - - - - - 02

witarte: STl St S, SIfva-31=1 fUsgt o, 311,363,371l st o, o .7, siermreh frhsr, 7. -3rierd
Abbreviation: SC-Scheduled Caste, OBC-Other Backward Class (Non-Creamy Layer), EWS-Economically Weaker
Section, PWBD-Persons with Benchmark disability, UR-Unreserved

2. TAYTETSTEUA | SeMTeh {4:9Twh ST ok fo1g feiia ue: frorhar 40% ar aafees
Identified Posts for PWBDs in NPCIL : Disability should be 40% or more

TARTERAT 40% AT 36H AT THT TMET S TRA TLHR o AT 197 €.36035/02/2017-
TATOT(FETH) faier15.01.2018 % STTAR 04 SfcrRre STeq

Disability should be 40% or more and 4% reservation as per Govt. Of India OM
No0.36035/02/2017-Estt.(Res) dated 15.01.2018.

Written examination for person with benchmark disabilities will be conducted in terms of
guidelines as per Govt. of India OM F. No. 16-110/2003-DD.III, dated 26™ February, 2013.

L g T AH qg T ek o foTe 3wk fererehar sht 2roft
Group Name of the Post Disablement category suitable for appointment to the post
. . 8, Th I 78 9 Uoh O, 3T O, 3PEE, | FfeR
HQ[C ﬂﬁ'@?ﬁg—l(m‘é[) ‘Qq;a-l_g’@ ) Q.a;a-rg Q.EB s s 9“@1

One Arm, One Leg, One Arm & One Leg, Both Legs, Blind, Low
Vision, Hearing Impaired

T OF, ST UL U HASIRT , Ha 38, SR

Assistant Grade-1(HR)

AT U-1 (fawda) . .
. One Leg, Both Legs, Muscular Weakness, Low Vision, Hearing

Assistant Grade-1(F&A) .

Impaired
e e e, G R, G AT o O O, R, e, e g

One Arm, One Leg, One Arm & One Leg, Both Legs, Blind, Low
Steno Grade - 1 Visi

ision.

srerHTeh feeaiTTe (FiSseaEl) o foTu STies Terren/t (Hee waidersh), Tfem wrRtH/u, =T e a 1o 68
WMW@W@% Scientific Assistant/C (Safety Supervisor), Leading Fireman/A & Driver Cum Pump
Operator cum Fireman/A posts is NOT identified for Persons with Bench Marked Disability (PWBD).
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3. 31Tg ©@T U AaT Age limit & Pay

Eoke) Ug T A7 e 25-01-2021 =1 o Higod | 94 Pay in Pay matrix
SL No. Name of the post arferehan SR Har (73" o ot ot HTAR As per 7" CPC)
Maximum Age limit as on
25-01-2021
Ik TR/ (EETT UdaeTeh) (30 9§ + 01 fewemn wmior o
Scientific Assistant/C (Safety mﬁ:”j'gj;ﬁ@ QTW@‘:T + aﬁﬁﬂ;ﬁ 34:?"
- I T S )
: Supervisor) 30 years + 01 year Diploma | ¥44900/- o Higerd oh eieret -7 H o
’ certificate in industrial safety + | ¥44900/-(Pay in Pay Matrix in Level-7)
No. of years of experience
after  obtaining  requisite
qualification
feT wrda/T 1898 q 32 a9 £25,500/~(3a i & - 4 | 9a)
2. Leading Fireman/A 18 years to 32 years %25,500/- (Pay in Pay Matrix in Level —
4)
HTeTeh T8 U7 TN TE HRE/T 185§ 27 a9 £21,700/~(3a7 i & Aaed— 3 | 9a)
3. Driver Cum Pump Operator cum 18 years to 27 years ¥21,700/- (Pay in Pay Matrix in Level —
Fireman/A 3)
4 At ag-l(ﬂT.’éT.)Assistant 21 a8 § 28 A
| Grade-1(HR) . 21 years to 28 years %25.500/~(3 SFF ¥ Sraet - 4 7 3
5 e U1 (fLud ) Assistant 25,500/~ (Pay in Pay Matrix in Level —
Grade-1(F&A) 4)
6. WA US-1 Steno Grade-1

4. FETE TrgaTd v 3TN Essential Qualifications & Experience

®H | g HTAN AT AT TIH AT
Sl Name of Essential Qualifications & Experience
No. the post

1. ERUIEES Diploma in Engineering or B. Sc. (minimum 50% marks in Diploma in Engineering/ B.Sc.
e | AT 7 et tere ot ue!, (SAfitehl 7 fewetmr stera st uasll. § =aw 50% 37 |
(s +
q?ﬁ?ﬂiﬁ) One year Diploma/Certificate in Industrial Safety ST GeeT o ush A ot feverrmy/smor o \
Scientific +
Assistant/C | Minimum 04 years of industrial experience after obtaining Diploma in Industrial Safety. e
(Safety 3TEC SITH ST o T Tl eI &1 3 =ITH 4 T 3l ST |
Supervisor)

2. Sfife 1. T, (10+2) (WRAITE & 91 o) ofuar | SR/ Ieis-de-JaTes & &9 §
HRRE/T qushel W 50 S 3f% HSC (10+2) (Science with | STQfSd ST Sal €Ta | 8 o o 3T
Leading Chemistry) or equivalent with minimum 50% of marks. | 8 years’ experience in well-established
Fireman/A | foreft wfafsa sifia @Tﬂwﬁwﬁﬁawﬁaﬁw |TsT | Fire Service Organization as Fireman/

AT IfSTeI0r g @ AT Hd 3R I qrared
T ATSHTT Sk et Srerfirerar <t St

Experience as a Fireman in a well-established Fire

Driver-cum-Operator.

Service Organization. Persons having Certificate

Course from State Fire Training Centre and valid Heavy

Vehicle driving License will be given preference.
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2. TS e Qe weTfernet © ge-3ATThen | 39
I e gEfe eEw atel Safwar i arefieRar &
ST

Sub-Officers Course from National Fire Service
College. Persons having valid heavy vehicle driving

license will be given preference.

foret ufafsa fq dar ©med o
BRRHH/ATE =TeTeh HE S=Teish o &9 H 7
T T S

7 years’ experience in well-established

Fire Service Organization as Fireman/

Driver-cum-Operator.

HIe: 3th STTwe o Bid U 37vrelf ok ur
AT wrriT T % fou stmevaes st
SITH A o S1E 3 9 T 6 ST &
CIECIDE

Note: the
experience the candidate must have 3

Notwithstanding above

years relevant  experience  after

obtaining the requisite qualification for

leading Fireman/A.

EINEXI .U HY(10+2) (THREASIRE o |y fofsr) STeem amesher
U9 SRS | 50 SHIRIG 3o +I9 W ATETCTSEE o AT =IAAH T 9%
e N AR AT I + Tod AT wfreer F3 &
BRI/ AT SUFOT A AfHIHS 3Tfe Y SR
Driver- JHTITY|
Cum-Pump | HSC (10+2) (Science with Chemistry) or equivalent
Operator- with minimum 50% of marks+ valid Heavy Vehicle
cum- Driving License with minimum one year driving
Fireman/A | experience + certificate Course in Fire Fighting
equipment such as Fire Extinguisher etc. from the State
Fire Training Centres.
AGEe Ue- | FAF S19a TforsT SToaT et § =—AAH 50% 3T % @ ehIITeT UAETT 3 ATaT STgermd
l(IIT.FT.) wraes fet | Essential requirements for Skill Test
Assistant e TTae feft W%@Wﬁﬂ 6 o1 Tae | EeRUT UHT Typewriting Test
Grade- A Bachelor’s Degree in Science or Commerce or Arts FH-Y-4 30 I1e¢ 9fd fie S e @, diedt
1(HR) with minimum 50% marks. T, TR0 9&T [Minimum 30 words per
Please refer para 6 for details of acceptable Bachelor | Minute typing speed on PC.
Degree. HE At 3T Computer
Proficiency Test
wq vy foere ST fawen aur s=ndi
JATCAKRIH AT TH TH (BT (Word,
Excel, Access and Power Point), R[]
: TG TAT S AGTH H € H S ATE
Arwe 51 syt 01w i it e 2
33-1 (fad . N o, 7 1 o st ey et
A~38istant SAITOTSA H =AAH 50% 37hi o |1 ST fe2 | R ForTerT ot et TR
Grade. e AT Tt foraer 2q e 9 7 %1 dev | WWWWﬁW
1(F&A) A Bachelor’s Degree in Commerce with minimum 50% forrer % & 7 sre o %ﬁ\ Should

marks.
Please refer para 7 for details of acceptable Bachelor
Degree.

have passed a Certificate Course of
duration of not less than 6 months on
MS- Windows Operating System and
Desktop Applications such as MS
Office (Word, Excel, Access and Power
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Point), e-mail Management and
Internet Surfing.

However, this will not apply to the
candidates who have studied computer
science/computer applications as one of
the subjects in their school or college

curriculum.

BN iE -1
Steno
Grade - 1

SIATH 50% Fehi % arer forelt off foreey & wren fezh
TTehTl TTR Tt foremor o o R 6 1 HaH o

A Bachelor’s Degree in any subject with minimum 50%
marks.

Please refer para 6 for details of acceptable Bachelor
Degree.

HIVTA U ¥ SAHA™  TUEY
Essential requirements for Skill Test
1. SIS TR H 80 318 Wt firee it
wie |

A speed of 80 w.p.m. in English

Stenography.

2. 9T WSS R § 40 weg wfa
fire it wfig |

A speed of 40 w.p.m. in English typing
on PC.

THEEX TAuTaT 3k

Computer Proficiency Test

wq g faeie i faren qor Swhe™
JfARTH TT TH wH 3H%BE  (Word,
Excel, Access and Power Point), §-ﬁ?f
TS AT $HE AGTH 9§ 9 S °1E
1 s1afer st wféfthere e St o &

ATy, e 1t 31 Srvarfelalt o Ay T et
St forrerr storam oSt argasRy
FFA I/t Ut &l T
forsr o &9 T erear fopam &Y

Should have passed a Certificate
Course of duration of not less than 6
months on MS- Windows Operating
System and Desktop Applications such
as MS Office (Word, Excel, Access and
Power Point), e-mail Management and

Internet Surfing.

However, this will not apply to the
candidates who have studied computer
science/computer applications as one of
the subjects in their school or college

curriculum.

U UGt o forg e Srarforer arvaar sharer frarfaa quientfores urgasea <t €t w2l

The prescribed qualification for the above posts of full time regular course only, will be considered.
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5. 9Tk ATHEE Physical Standard:

4. S. No. U<q <l A@Name of the posts IIRIT{eh WS Physical Standards

e 2 T 3 | 1. TS SRERAA/T Leading Fireman/A T SRR No deformity

% Ual Tq |2 ATEA I U8 U9 YETCT §E BRIA/T | g Height : 165 cm (Minimum)

Posts at Driver-Cum-Pump-Operator-cum- as9d Weight : 50 kg (Minimum)

Si.No.2 & 3 Fireman/A BTl Chest : 81 cm (Normal)

BTl Chest : 86 cm (with Expansion)

?ngision - 6/6 Tor =rvn o reraTforaT forelt Ug 6| TR
T FTear & difed ar 72 &)

6/6 without wearing glasses or any other aid. Night

or Colour Blindness shall be disqualification.

6. ATHELE US-1 (WLH.) TS €A AT - 1 YT o 10 wftentdd e raes fefrat st w=i:
List of acceptable Bachelor Degrees for the post of Assistant Grade-1(HR) and Steno Grade - 1:

a) el ATqe-[ e/ SIS AT TR T TR AR TSI T /AT /A Teh ST/ Heh/3 ]
Bachelor of Arts (B.A.) — [B.A. in Hindi/Eng./Pol. Sci./Economics/Sociology/Geography/Public
Administration/Public Relation/History]

b) kel HTdh— A9 Bachelor of Arts—Honours (B.A.- Hons.)-[39 6 €. 2)T 29T faai & on the above
mentioned subjects at Sl. No. a)]

c) TR &1 s Bachelor of Social Work (BSW)

d) el TTash-ATiEed Bachelor of Arts-Literature (B. Lit)

e) TTHIUT 3TEIF ETdek Bachelor of Rural Studies (BRS)

f) @RS fo ETaeh Bachelor of Social Sciences (B.S. Sc.)

g) ST TTdsh— AT I Bachelor of Arts - Social Science [BA (Social Science)]

h) TR TR T Bachelor of Social Studies (BSS)

1) AT HTdh- AmTiTes 319 Bachelor of Arts- Social Studies [BA (Social Studies)]

j) AT HTdeh- UARIAT Bachelor of Arts —Journalism [BA (Journalism)]

k) USRIl U S H= S Tdeh Bachelor of Journalism & Mass Communication (BJIMC)

1) A | Bachelor of Multimedia (BMM)

m) hell ETaeh-Aed |t Bachelor of Arts ( Multimedia) [BA-(Multimedia)]

n) aTfursg TTas Bachelor of Commerce (B. Com)

0) ATUSTEATAsh— 3ATH Bachelor of Commerce- Honours (B Com —Hons.)

p) STAIU IRMATHTAdS Bachelor of Business administration (BBA)

q) T 3TIF H1dh Bachelor of Management Studies (BMS)

r) SAIHIFIEYT HTd<h Bachelor of Business Studies ( BBS)

s) SIIEREYSY HTdeh Bachelor of Business Management (BBM)

t) TSEd TIIE T Bachelor of Business Economics (BBE)

u) 331?‘11'?2"‘1?1 e U ford ek Bachelor of International Business & Finance (BIBF)

v) sfisftuy/st i (34?1'{'?@?1 aE U fo)BBA/B.Com ( International Business & Finance) [ BBA
(IBF)/B.Com (IBF)]

w) o wmae (e aemate for st fomm/siq famms fomm)
Bachelor of Science (B.Sc.) — B.Sc. in Physics/Chemistry/Maths/ Botany/Zoology/Geology

X) o wTaeR— 31" Bachelor of Science- Honours (B.Sc. Hons.)

y) X 3‘@9@“ Tdek Bachelor of Computer Applications (BCA)

Z) Tiflereh! =1 Bachelor of Statistics (B. Stat.)

aa) BI<A JeiEH HTdeh Bachelor of Hotel management (BHM)

bb) Bl eie T ke i TEifieh T1deh Bachelor of Hotel Management & Catering Technology (BHMCT)
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cC) UeUE JTAT Y&iEH EIae Bachelor of Tourism & Travel Management (BTTM)

dd) ST Y HTdeh-94¢T e IBachelor of Business Administration — Tourism & Travel [BBA(Tourism
& Travel)]

ee) foRT weier TTde Bachelor of Financial Management (BFM)

7. e Te-1(TT. vd ) ugt o forg witenrd wmaen fefirat & a=ht
List of acceptable Bachelor Degrees for the post of Assistant Grade-1(F&A)
a) JTMUTST 1 Bachelor of Commerce (B. Com.)
b) TS HTdeh— 379 Bachelor of Commerce — Honours (B.Com. Hons.)
) 34-7‘11'?2‘1’& 9T Ud fod e Bachelor of International Business & Finance (BIBF)
d) WW(@W’J EUCLIDReC) %ﬁ'[) BBA/B.Com (International Business & Finance) [ BBA
(IBF)/B.Com (IBF)]
e) ot wsier =1as Bachelor of Financial Management (BFM)

8. arfermanm SIR| H"\'HT'&?‘C Relaxation in Maximum Age Limit

EX:H roft FO AT WA H B
SI. No. Category Upper Age Relaxation
01 ST ST/ ST SC/ST 05 3 years
02 1= fuger a1 OBC 03 I9* Years
03 SeHTeh fI9F S Persons with Benchmark 10 99* Years * e T T sh sifaw fafer st
Disabilities (PWBDs) HTeIT hl AR Y 56 9 & e
T B HT I W

semTeh T13Th S A=A STTfer / ST S S 15 a9 Years

Persons with Benchmark Disabilities (PWBDs) Subject to the condition that maximum

age of the applicant on the last date of

SerTeh eTeh o 3 fUmet ot (e shief o) (| 13 9 Years
PWBD - Other Backward Class (Non-Creamy

submission of application shall not

exceed 56 years.
layer)

(39 93 37 ©. 4, 5 T 6 % T AT Applicable only for Posts at SL. Nos. 4, 5 and 6)

04 formfir stereff Departmental Candidate 3TY HiHT & No age limit

05 T GfdEET Ex-Serviceman ﬁ%@"f Tar it erafer + 3 a9

Period of military service plus 03 years.

06 | Y& sreTRiTOr S feieR: 01.01.1980 & 31.12.1989
Tk h S7aIfer o SR ST Te et oh 7t foamet @
TsrﬂCandidates who had been domiciled in the state
of Jammu & Kashmir during the period 01.01.1980 | 5 g years
to 31.12.1989.

07 | forera, TeITRTET HfeAetl qo =AMk dI 3k i | 35 o ol TRy (ST S / S S o d&=dt o g 40 a)
H AT T& Tl AeaTd T Sreai qfelas 7 fora g1 | ek o fareh it Uel st 2t Soram o 1S e el el
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Widows, divorced women and women judicially
separated from their husbands and who are not re-

married.
(FSCT U HH H. 4 | 6 o Torg @y

Applicable only for Posts at S1. Nos. 4 to 6)

Up to the age of 35 years (up to 40 years for members of
Scheduled Castes and Scheduled Tribes) but no relaxation of

educational qualification or method of recruitment.

08 | PAPs fSieht Sl st o1 75 €, o fAw aimrar | sheet STTsRINT ol STHeRRT Wifed Tqe Sl Ud T T 31
e Y HT H B2 fogr ot o frq 45 o wd st STTfa/sisiTar o Eafer 7 50 3]
Qualification and Age relaxations for PAPs whose | Pass in Graduation with knowledge in computer applications
land has been acquired. and 45 years in respect of general and OBC and 50 years in

. . respect of SC/ST candidates
(RS US 369 H. 4 T& 5 o TTT @R Applicable
only for Posts at Sl. Nos. 4 and 5)

S | CAHISTTEUS H o / FHadehticrss SIqwe T aTel STTdeshi shi Huiiid g €ar # sfeendw S 9 aek 6

TR B¢ Y& sl S| Additional relaxation in prescribed age limit commensurate with experience of
S
Note:

working with NPCIL on Contract/Fixed Term Basis, subject to maximum of 5 years.

9. 3T ¥ A HAWR 2q Be:

Relaxation for Eeconomically Weaker Section:

Y Ud GUfT AHEE
CRITERIA OF INCOME & ASSETS:

1. STgfe STi/sTEfed SH-Skd 3R 1= frser o o g srerr asmT § |iwfoa 7 forg 7 st fSmeht @
FNHUTIET ST 8.00 AT (¥ 313 ARG W) § FHH &, ITh! ITRET o AT 2] SATF T H FASIK (EWS)
& w0 § fafed fora smem) steen e aret o & qd & o o g wft wat sterta: S, i, e, i e

H B AT 3T 3T 37T H T fohaT ST |

1. Persons who are not covered under the existing scheme of reservation for Scheduled Caste, and Other Backward

Classes and whose family has gross annual income below Rs. 8.00 lakh (Rupees Eight lakh only) are to be

identified as EWSs for benefit of reservation. Income shall also include income from all sources i.e. salary,

agriculture, business, profession etc. for the financial year prior to the year of application.

2. 39 AT [Ftafad gfeafaat # @ fored) ot dufs st ArfeTer =T 8ok 27reT TTfHed Ta aTed TNER o sJ Rt shl
T T | HHSIR a7 (EWS)oh &9 H Feifgd T foram Smarm wiet € ekt i o o it &l

i) 5 Uhg YA 36 Ifreh ol By i

i) 1000 3 fthe 31eraT 3EH 27fereh 1 SATETEHT wie;
iii) STferfe TRATereRIT H 100aT 7T U g6 Sfreh i ST s
iv) STferfe TRaTereRtel & e ST &l | 200 S TS YA 3 AT T AT S

2. Also persons whose family members owns or possesses any of the following Assets shall be excluded from

being identified as EWS, irrespective of the family income:-

1) 5 acres of agricultural land and above.
i) Residential flat of 1000 sq. ft. and above;

iii) Residential plot of 100 sq. yards and above in notified municipalities;

iv) Residential plot of 200 sq. yards and above in areas other than the notified municipalities.
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3.

3.

SATI/A T THTOTI STRY S STt STTRISRRY U THTOTIS ShT T o

T TG § FHHSI 1T (EWS) o STld STREIT hT 19 HeTH SRR SR STRY ST Te S el STHTors SRl il
T2l TR FoRaT ST HehaT 8] ST ereh- 1 T e fafed s & frefafaa sitentet & @ foreft weh grr it o1 ot
GO JHTOTS ot & AT ® A FUSIR FHEWS) 8 Hefd 819 & TR o g o |18 o ®9 § SR fomar
SIUIK

INCOME AND ASSET CERTIFICATE ISSUING AUTHORITY AND VERIFICATION OF
CERTIFICATE:

The benefit of reservation under EWS can be availed upon production of an Income and Asset Certificate
issued by a Competent Authority. The Income and Asset Certificate shall only be accepted as proof of

candidate’s claim as below to EWS shall be:

fSremrefiey/srat [SIeTeiRy/hetdey/3urt/ AW SUH/IUH A0 WEHg AfRge/sq Hed A/t
ARTEL/ARRIE ANE/TR e Ad/e Jfbed aide/s qea ufeedHr Afege/AifbsH
TR e/dedicTa 1ok o1 T SRR qT 30 & ol STHSH T SRR STat SFHIEaR q9T SHehT TR HHT=I:
e T |

District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy
Commissioner/1st Class Stipendiary Magistrate/Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/ Extra Assistant Commissioner/Chief Presidency Magistrate/Additional Chief Presidency
Magistrate Presidency Magistrate/Revenue Officer not below the rank of Tehsildar and Sub-Divisional Officer

or the area where the candidate and/or his family normally resides.

10. === 9fskAT Selection Process

Uq <hT ATH Name of the Post T UTehATATEr Selection Procedure
SITIh ErTeTeh /i (GeT weidarsh) TRIET (RIS ST TTeT) + HaATeehTC
Scientific Assistant/C (Safety Supervisor) Examination (Computer Based Test )+ Interview
e wrrEA/T Leading Fireman/A IR ATEETiaPhysical Standard Tests
TE TTeAeh U8 U9 JeTeleh U8 BRIEH/T + ST WeatteR aliern/ SRR &t adier
Driver Cum Pump Operator cum Fireman/A Physical Assessment Test / Physical Endurance Test
+gTg o adtear Driving Test

+SRHIET JATEITI et

Computer Based Test
fede Iie-1 (|T.H.) Assistant Grade-1(HR) i (FH )+ HI

3faEEe Ue-1(fT.Td ) Assistant Grade-1(F&A)

TeAT A3 - 1 Steno Grade - 1

Examination (Computer Based Test)+ Skill Test

foroquft. sifem Ser & v ura o fore erereff et frertfed == ufsham o1 g =rwor Sftof st gn |

NOTE: A Candidate has to qualify at each stage of prescribed selectin process for final empanelment.

Page 9 of 23




a)

b)

d)

2

h)

10.1 SR TETAH/HET (TTEAT U eIeR) UaT o 10 =& UishaT

Selection Process for Scientific Assistant/C (Safety Supervisor) Posts
ST FATUTRA TIeT a1 AT H 2 e shl ST ol 8l 1 HIT-1 6 60 T3 SHUSH, G 14 T Hearensh el
& ST ATT-11 T 60 T HeiTerd dehi-eh! forear o & |

The CBT (Computer based test) will be of two hours duration having Two Parts i.e. Part-I consisting of 60
questions from English, General Knowledge and quantitative aptitude and Part-II will be of 60 questions from

respective technical disciplines.
ek Hal 3 o AT 03 e fow smam | 03 (Three) marks to be awarded for each correct answer.
FHTIL T e T oI TN 37eh Tal BT | No negative marking in the CBT.

3TE e HIST AT TRIET 3ol it o T 207t (STRIRT) 45% et STg@fea sifo/smsita/e= freer ot
% forw 35% Bt | rerifen ferfa witem & Seftof wft srsafefalt it wneerm o fore et sy S | wnafrer 3 forg
ST STHT ST SATHT Tt & 30l S aTet STVATS ol T T it it €, T stfergfera ffralt ot we
3 e T & Sfren e g |

Qualifying Standards: The cut of marks to pass the CBT shall be for General category (UR) is 45% and SC/ ST
/ OBC is 35%. However all passed candidates will not be called for Interview. Calling for Interview depend
upon the number of candidates qualifying in CBT examination but should not exceed 5 times the number of

vacancies notified.

TR 2hl HeTeh ARG, T Te T SeTdT3e T SUToH IR ST Ue Fefielg AV i §-Her/Tauny i ST
ST |

Exact date, time and venue of the interview will be made available in the website. Email / SMS will also be sent

to shortlisted candidates.

TR o6 oA SUTErd B o el STV oh S e SFehelTIoTah13 1/ STHTOTTST, STTfl STTOTTRT SATf T 2T HedTa
AT BT |

Before appearing for the interview, the candidates will be required to verification of all the original mark sheets

/ certificates, caste certificates etc.

ST = et et STETNG TeT (0T fefiar) 3 STH 39hi § 6 50% To HaxTH o SATIR T SATHT HTETchR o STH
37T T 8 50% sh TRAT TRt T ot ST |

Final select list will be made after giving weightage of 50% marks obtained in the CBT (Stage-2) and 50% on

the basis of performance in the personal interview.

TS 5 e e g Retfer 3 Freteor 3 speTE P i st St

In the event of a tie, the following criteria shall be adopted in sequence for deciding position in Merit List:
a) OIS TR TET H Aferen ek a airer rvaref bt srrar g o St v S |

Candidates who scored higher marks in CBT to be placed higher on the Merit List.
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b) TehHTehT forsrI(HTT-11) H S7fereh 3feh I aiTer 3Tv2reff oh! SRRIAT &= H X 1@ ST |
Candidates who scored higher marks in Technical Subjects (Part-II) to be placed higher on the Merit List.
c) W1 H 3Tk 3foh ITH oL STet ST¥ATIT ohl ST Sl § ST @ S |
Candidates who scored higher in Part-1 to be placed higher on the Merit List.
d) i w0 & foresht St fafer weer wedt & 3 srar S # yeet T ST |

Finally, candidates whose Date of Birth is earlier to be placed higher on the Merit List.

i) T 37 ATCT STVATRIT ohT e STeT Gt o T ST Oe =R Eeft Ao S o SUXia ekl ST O A i
& |

A wait list containing equal number of candidates shall be prepared and the validity is for one year only after

notifying select list.
j) = afufa s ot sifaw g |

Decision of the Selection Committee will be final.

10.2 TS WTERHA/T U STSER 7 YT 3{TIE T WIEHA/T UET o o8 =g Uisha:

Selection Process for Leading Fireman/A & Driver-Cum-Pump Operator-cum-Fireman/A Posts:

ITRITR FeaieR-/STHINeh SAaT TirerT SR STSToRT adier uget Trattra fohe ATU | 37 adteredt ohi forera ot aTet aht
TH-1 (RIS Tler) auT €2 (TSaiE uiie) o forg suftera g i stata &t <1 dehd 3|
Physical Standard Test, Physical Assessment Test and Driving Test shall be conducted first. Those who clear these

tests may be allowed to appear for the Stage 1 (Preliminary Test) and Stage 2 (Advanced Test).
A) S‘I‘Iﬁﬁiﬁﬂmmﬁiﬁ THAT ULIetT Physical Assessment Tests/Physical Endurance Tests

B) st ufier(Saer <ol €M) Driving Test (Qualifying only)
C) ferfaa udtarm Written Examination/ SHTIEX SATETRA Ut T Computer Based Test

A)VTTHITeR Heariera/ TRITER SaT aiert Physical Assessment Test/Physical Endurance Test:

9. oreT T e FHHAR hT AT & HATAR Tarrad
Sl Details of the Test Proposed as per the Employees of Age
No. 40 99 % 40-45 9 &k AT 45-50 Y Sk HET
Upto 40 years Between 40-45 years Between 45-50 years
1 100 X T <t & H @& | 25 seconds 28 seconds 30 seconds
@WHT%Q Should be able to
run 100 meters
2 SYFUT T 15 HIX F B D 4 | 3 minutes 4 minutes 5 minutes
IR fo™ o waw gAT HT%QI Upto 3 Min.- 10 marks Upto 4 Min.- 10 marks Upto 5 Min.- 10 marks
Should be able to lay 4 | Between 3-4 min.- 8 marks Between 4-5 min.- 8 marks Between 5-6 min.- 8 marks
lengths of hoses each 15 | Between 4-5 min.- 6 marks Between 5-6 min.- 6 marks Between 6-7 min.- 6 marks
meters long from the | More than 5 min.- No marks More than 6 min.- No marks More than 7 min.- No marks
appliance
3 QEFH%SF[ A W 10 HeT F | 2 minutes 3 minutes 4 minutes
S d% @G " AR A= Upto 2 Min.- 10 marks Upto 3 Min.- 10 marks Upto 4 Min.- 10 marks
A H waH EﬁqTE‘T%QI Between 2-3 min.- 8§ marks Between 3-4 min.- 8 marks Between 4-5 min.- 8 marks
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Should be able to climb on
extension ladder of 10 mitrs
length and come down twice

in

Between 3-4 min.- 6 marks

More than 4 min.- No marks

Between 4-5 min.- 6 marks

More than 5 min.- No marks

Between 5-6 min.- 6 marks

More than 6 min.- No marks

3§ a5 o Afh Hl
wRREA forge fafer & 25 Hiex
T o ST | GeTH BT =TTRY)
Should be able to carry a
person of approximately his
own weight by the fireman’s
lift method over 25 mtrs

3 minutes

Upto 3 Min.- 10 marks
Between 3-4 min.- 8 marks
Between 4-5 min.- 6 marks

More than 5 min.- No marks

4 minutes

Upto 4 Min.- 10 marks
Between 4-5 min.- 8 marks
Between 5-6 min.- 6 marks

More than 6 min.- No marks

5 minutes

Upto 5 Min.- 10 marks
Between 5-6 min.- 8 marks
Between 6-7 min.- 6 marks

More than 7 min.- No marks

91 3T A H wEH eF
ey

Should be able to do push

20 continuously — 10 marks

(Proportionate for less nos.)

15 continuously — 10 marks

(Proportionate for less nos.)

12 continuously — 10 marks

(Proportionate for less nos.)

Should be able to run 1.6 km
in

Between 10-11min.- 8 marks
Between 11-12 min.- 6 marks

More than 12 min.- No marks

Between 12-13 min.- 8 marks
Between 13-14 min.- 6 marks

More than 14 min.- No marks

ups
1.6 ﬁﬁﬁﬁag A HHTH BT | 10 minutes 12 minutes 14 minutes
=e| Upto 10 Min.- 10 marks Upto 12 Min.- 10 marks Upto 14 Min.- 10 marks

Between 14-15 min.- 8 marks
Between 15-16 min.- 6 marks

More than 16 min.- No marks

T/ Ea e ITsT W <ie 1|
Rope/Vertical pipe climbing

3 meters .- 10 marks
Between 2.5-3 meters-8 marks
Between 2-2.5 meters-6 marks

Below2meters-No marks

NA

NA

SFE HEAT 1 H 4 T wvedT b Ieftol T ST 2, 36 STahet g aret s7ereff wielf o STk B ST S ST o wlte §

T e <)

Qualifying in test at Sr.No.l is compulsory, failing which the candidate is unfit for recruitment and further tests

need not be carried out.

SFH AT 2 © 7 (FHH Wi o 80) T 3fetiaa uftarett  1éer wfowra 31k 90 wfawrd o sfed dit W afie 8

e

The qualifying percentage marks required for the tests from Sr.No.2 to Sr.No.7 (taking equal weightage) put together

shall be 90% and above on an average.

stages:

B) grsfeiT ufier (et S<iut €M) Driving Test (Qualifying only)

TTT- | - STe 9T (T 1 Eer) Stage-1-Preliminary Test (1 Hour Duration)
TOT-2-USATES GedT (343'&1 2 Ei%) Stage-2-Advanced Test (2 Hours Duration)

O %ﬁa?rﬁarr/aﬁcrm;? SATTIE UeIT 21 TRUT ® BRI The Written Examination/ Computer Based Test will be in two

TRUT-1-TR TR TeIT Stage-1 —Preliminary Test

1. srsfigient e foree o 3 foTT a8 U Sefodlerr gimm| seadien i Geq quft ft-aerisht et & forg shim g ot
Tt o ST TTqeh T =ITaH JI&TIOTeh AT HIeA & Tad g I &R 6 T 8l

It will be a screening examination to be held to shortlist candidates. The format of the screening examination shall

be common for all posts and will be in following format:

2. 01 () T TTeTT & 50 SgIehicdsh T (TN I aTeh)frfoiaa iqard o 8 :
Examination will consist 50 multiple choice questions (Choice of four answers) of 01 (one) hour duration in the

following proportion:
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1 | TIfOTd Mathematics - | 2099 Questions
2 | 39 Science - | 2099Questions
3 | 9MH SITsehdlGeneral Awareness - | 10 IFQuestions

3. Tk Hel I o AT 03 7ok fIU SITU qeim Tedeh TTefd 39 o foTd 01 3ok hIeT SITWT03 (Three) marks to be awarded
for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
4, IUCTSY HETYA o TR T Tohel/sgel T H TLe ST i S|
Tests may be conducted in single/multiple sessions depending upon logistics requirements.
5. ITEAT HTh: 37T AT 0T YR & Qualifying Standards: The qualifying standards shall be as follows:
AT At (IRFAT) General Category (UR) — 40% 3ihmarks; 3TSTT./3AUISC/OBC — 30% 379 marks.
TETER,<40% e T aTet FT=T it o T <30% 3o o aret srev/arfuaioft 3 srereff et & =or-2 o forg smex & smddy

Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/OBC with< 30% marks will be
screened out for Stage-2.
TRUT-2 — USSESUAAT Stage-2 —Advanced Test
1. =T -1 8 T T Bt AT sht 3 Heiferd Je/amrdT | Ueh Ugaies wdia off <t smefi|
All Candidates screened in Stage-1 to undertake an advanced test in their respective trade/qualification.
oiieTT (02) S T TG ¥ @ft| The Test will be of 02 (two) hours duration.
TRIEAT 3 TR T T 3ok SR 10T Ve OTeh/ T Ieh/qehe{1oh AT oh ST S|
The level of questions will be of their qualifying academic / professional / technical qualification.
4. olter § Srgforehedl TohT (4 IR o forshed) o et S0 T BT Fores Wedkeh |et 3T o foTq, 3(cfiT) 3k et fopg St 3t
AT 3T o oIl Tk 37eh HTeT AT IR TTeTd Ical o foIT U (1) 37k hreT S|
The Test will comprise 50 Multiple choice questions (Choice of four answers) with 03 (Three) marks to be awarded
for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
5. STEAT AT : AT Wk (HTIAR &1
Qualifying Standards : The qualifying standards shall be as follows :
HH ﬁﬂﬁ(i‘lﬂ'ﬂﬁﬁ) —30%General Category (UR) - 30%,
AT STt/ T T -20% 3 SC/OBC - 20% marks.

ST -2 o T U AT ShH-E=i! el =T -2 H TH 3{ehi o SATET 9 qaw i S|
A merit list will be prepared of candidates after Stage-2 based upon scores obtained in Stage-2 only.

T Feh B ot Tefar o i sk gt o Rt =1 freivor s o forg s & Feforfiad wmee st sman|
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
1. =ROT-2 H HH SROTTcHeh 3k U1 dTct VAT T T s Tl § 9T Tl S|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2. =11 # feren Sieh O At STt bl e s g H S T S|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
3. TRUL-1 H W HUMcH 3ok T STet STV b1 ATl 5hH e H HOR T S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.

4. =or-1 H IOTq H Afeh TeAeh Sieh U STet STvAeT 2l ATwereT shH Hel § ST T S|

A Candidate with higher positive marks in mathematics in Stage-1 is placed higher.

5. =011 H T oy o SAferen Tenes 3ieh U1 aret S7varfeiii ol T shH gl H 39T Tar S|

A candidate with higher positive marks in Science in Stage-1 is placed higher.

SrffElt it TRfve U Ugaies wier wek € T & <t gt srifires wer ura: shiefi s | ud =Rvr-2 3 fore wrafa sttt & fo
TS TIET UG /HTHHTCA 6 W SIS shl S| STTTHITR T1eh o ST SR M Jearioh GHi2ra foram smam|
Candidates to undertake the Preliminary and Advanced Test on the same day. Preliminary Test may be carried out in the
morning session and the advanced test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.
Quick assessment, which will be required can be ensured by the use of OMR Sheets.
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10.3 AT Te-1(WT.H.)/ (.0 )/ BT TS-1 UeT & 70 == UfshAT Selection Process for Assistant Grade-
1(HR)/(F&A)/ Steno Grade-1 Posts:

AT Examination (WS ATYTRA UT&T Computer Based Test)

e (IR ATETHE TreTyaT wRutt # g
The Examination (Computer Based Test)will be in two stages:
TOT- 1 IR 9T (\"Flaﬁlf 1 ®idT) Stage-1-Preliminary Test (1 Hour Duration)
TOT-2-USATEE YT (A1 2 5i2) Stage-2-Advanced Test (2 Hours Duration)
TROT-1-UTfereR et Stage-1 —Preliminary Test
1. 3t sl o fore st & foTT g ok et wdiedt 2| @it udtedr st Ty Tt f-aeriiehl et o foTT shia g et
Tt o STT&Y T ol =T SefTeh AT i €T H T@d ¢ 1 &L o 95 8|
It will be a screening examination to be held to shortlist candidates. The format of the screening examination shall be
common for all the non-technical cadres. In keeping with the minimum educational qualification of Graduation as per
the Recruitment Norms, the questions will be of Graduation level.

2. 50 SEAHICUH TH (TR IR ATt rferiaa iard & & :

Examination will consist 50 multiple choice questions (Choice of four answers)in the following proportion:
1 | 9T 19 U TH-HH R AT - | 25 9% Questions
General Knowledge & Current Affairs

2 %Uq;c'.'( T Computer Knowledge - | 1599 Questions
3 | sish English - | 10 9% Questions

3. I T 01 s it orafer & fog gnft forem srfersram 150 o9 g1

The Test will be of 01 (one) hour duration for a maximum 150 marks.
4. Yo Wl ST o fIT 03 37eh U STa e Teieh TTetd 39t o foft 01 376k shieT S|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect answer.
5. IUCTSY HHTEHT o HTET T Ushol/Tget Tl H Tief SIS sh STar|

Tests may be conducted in single/multiple sessions depending upon logistics requirements.

6. 3TEdT HTeh: 3TEdT AT T TR &t Qualifying Standards: The qualifying standards shall be as follows:
g 2ot (3MRfeAT) General Category (UR) — 40% Fshmarks;
HT.SC/3A.[TF.OBC/A.FHTPWBD — 30% 3 marks.

AR, <40% 3feh T SITeT |HT 207 o6 T <30% 37 U1 ATt SI/3Tuar/sl. .57, 210ft o 3wreff St 1 =xor-2 % forg e
& S|
Accordingly, the General Candidates < 40% marks and the candidates belonging to SC/OBC/PWBD with< 30% marks
will be screened out for Stage-2.
TRUT-2 — USHTEE UARTT Stage-2 ~Advanced Test
I O] HeEH e at Svae o U veates aier W oft S|
All candidates screened in Stage-1 to undertake an advanced test.
2. TEET 02(3T) T < 3Tafer qeT 3TfRreRad 150 3feht st 2|
The Test will be of 02 (two) hours duration for a maximum of 150 marks.
3. T T 50 SgAHIcTH T (AR I ATed) FreAfeaRad dreasrd & g
The test will comprise 50 Multiple choice questions (Choice of four answers) from the following syllabus:
wﬁ%&aq@z&g Quantitative Aptitude - 25 TIQuestions
forfearat TSI Critical Reasoning - 25 949 Questions
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4. Tk Tl ST o fIT 03 37eh U SIa e Teieh TTetd 39t o foft 01 31k et S|

03 (Three) marks to be awarded for each correct answer and 01 (one) mark to be deducted for each incorrect

answer.
5. ST TR 3T T - JohT &Y
Qualifying Standards: The qualifying standards shall be as follows:
T oY (3T;|T{'f\&1?f) General Category (UR) — 30%;
/A f0.3./3.5./SC/OBC/PWBD — 20% 373 marks
TETEN, <30 § ¥ 3ok TTH HLA ATt A= 07T o STereff o <20 & 7 37 WTH i aret 1S/, 3/ (.. goft
% arereff St o =or-3 3 forw aree & sy
Accordingly, the General Candidates < 30% marks and the candidates belonging to SC/OBC/PWBD with <20% marks
will be screened out for Stage-3.
TRT-2 6 TLTd Teh 1T 360 G shael =IvT-28 JTH 3iehi o SR 9 o= 3t SITery|
A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.
TH 3feh B oht Rearfa &, araar sha et #ikufa s fraior o o forg shw & freferfaa arade srommg smen:
In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:
1. TOT-2 TR SROTTCHe, 3iehi dTct SRR IATIATsho Tl H ST T S|
Candidates with lower negative marks in Stage-2 to be placed higher on the merit list.
2. TOT- | W3R 3HehT aTet STwATeish! ATrdTshA Tl H SR T@T S|
Candidates with higher marks in Stage-1 to be placed higher on the merit list.
3. TRUT- 1 HehH SROTTCHe 37hi dTet HAVATATITTIAT S T H UL T S|
Candidates with lower negative marks in Stage-1 to be placed higher on the merit list.
4. arefdfat Y s fafer |
Date of birth of the candidates.

ST sl TR Ue Ugaieeudier Ueh g 7 | o=t arft| wrifyes udierr T shiefi= O O 99T =RuT-2 o fofe =afa st &
foTe weateeTlier STots /| et 6 # ST shismefi|
Candidates to undertake the Preliminary and Advance Test on the same day. Preliminary Test will be carried out in the

morning session and the advance test for candidates screened in for Stage-2 to be carried out in the afternoon/evening session.

TUT —3: SHIITCT UARIT Stage-3: Skill Test

1. TUT-2 o SIS AT hT T3 AT 560 Gl o SATIR O, STATRAT AT hiRTet TIET o o wmeforee fopam S|
Based upon the merit list prepared after Stage-2, Candidates will be shortlisted for Skill Test.

2. ohiered odie o fore S foree fopue srvarfole <6t e =rwor-2 o Seitof srwarffe <ht e o et shoft wieq 718 ek
g  fefera i W % 05 Tom & e T 2t |
The number of candidates shortlisted for Skill Test would depend upon the number of candidates qualifying for

Stage-2 but shall not exceed 5 times the number of vacancies for each post.
3. HIITE TreT Skill test for Assistant Grade-1

i oEe e (i) TR e alier o
Typewriting Test on Personal Computer (PC); and
ii. YT qETdT e

Computer Proficiency Test
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AT AS-1 ¥ htvter Thre Skill test for Steno Grade-1

1) 3‘|T-‘2\'I)'%Iﬁ e Stenography Test

ii) g S (i) 9T ot 9lEfT; T Typewriting Test on Personal Computer (PC); and
1ii) EFQJI!_\?I 3&1dT I{I&m Computer Proficiency Test

I TRIeAT heTeT 3Tk Jehfer hl BT SRk STTe ot ST ST/ ST @ ot frofar g
The Skill tests will be of qualifying nature only on GO/No Go basis.

5.

SIS GEET SRl IN0T o et STl shl S fereeant TXur-2 Harfsld Siehl o ST ux o1 TrardT sh9 | 99 § 1@
ST |

Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on marks secured in

Stage-2.

11. ST Forered i 2 I feRnfed
General guidelines for Persons with Benchmark Disabilities
a) YAAEP PT TIANT BT :Using a scribe:
T i ongdff ud W spadff foma! dem fd Rirt ®u ¥ f5wh off sRUr & vfagaad: mwifad & Juten & Wd & @d W
SHTAYTRGH DT TANT SreferRad draefl & dgd o= Udhd o8 Tt ATl & W6 Yderad &1 SUanT fawa ofran g, Fafafaatom
?ﬂ"l?ﬁﬁ The visually impaired candidates and candidates whose writing speed is adversely affected permanently for any reason can
use their own scribe at their cost during the examination, subject to limits as mentioned below. In all such cases where a scribe is used,

the following rules will apply:
i, ST, AR b a1 81y UHTTad-sTY) iR et ureell 1 Joft & e fewufaferd] are safadl & Amel
B e gRT difesd 81 W, Wh1ea/ TSR / a9 3RRde &1 gfaur § Smwrht| snaffal o sm yacias &1 Rl 30
W & T TR HIA EﬂTm In case of persons with benchmark disabilities in the category of blindness, locomotor
disability (both arm affected-BA) and cerebral palsy, the facility of scribe/reader/lab assistant shall be given, if so
desired by the person. The candidate will have to arrange his/her own scribe at his/her own cost.
ii. a{mﬁmmw ﬁaﬁwuﬁ&nﬁ B{W?ﬁ:ﬁﬁﬁﬂ ElT%IHThe scribe arranged by the candidate should not be a candidate

for the examination.

i, d9H fAEHan afdadl Bt 3 AUl & A H, ThIse/ UIed / TANTRITAl HeTdd & Wy & g fifdan siftert
/ Rfaa o / fafdren siefters @t ok O Fufika TRy & TSR W U TRIF ¥ JHI0 U3 & TR HRA IR
Al & S b ¢ b et safed & o foe & fore eifes ©in 8, oik Sues faw udien foraw & fow
ThIZSMTaRTh %‘| In case of other category of persons with benchmark disabilities, the provision of scribe/reader/lab
assistant can be allowed on production of a certificate to the effect that the person concerned has physical limitation
to write, and scribe is essential to write examination on his behalf, from the Chief Medical Officer/Civil
Surgeon/Medical Superintendent of a Government health care institution in the prescribed format.

iv.  afe SENCIR B 3T [T F WHIZEH! A B STA €, A ThIaD! AgdT U1 S aTd SWHGR B AR § Th
FeH A1d g1 ARSI T & Bh13a/ UTSH & (01T TG B alel ST [T aafad o! FuiRd URed # srde
® gy Wd ThIgddh[ g U hAT EIT%QI In case the candidate is allowed to bring his own scribe, the
qualification of the scribe should be one step below the qualification of the candidate taking examination. The
persons with benchmark disabilities opting for own scribe/reader should submit details of the scribe at the time of
filling up of the application forms.

v.  Ofeg uftsar & fordht oft TR R Iad Frawl B Ieciue U Sirdn € o ukten & forg snaelf ud od okads alAl at srafdfar
ﬁwmm%|lfviolation of the above is found at any stage of the process, candidature for Exam of both the candidates
and the scribe will be cancelled.

vi. & gl &7 W forht o anaeff &t ﬁﬂﬁ'@ﬂ?— TR |l b dl| A person acting as a scribe for one candidate cannot
be a scribe for another candidate.

vii. tl_c{a;mﬁﬂfﬁﬁ %&rﬁ@mﬁﬁmm@r WWHT%Q |The scribe should be from an academic stream
different from that stream prescribed for the post.

vii.  31gffal ud ydaras ST Bl €1 U8 IfY FRd gU U qgfd ivon st R b a8 Sudad Ifcafad yaoed 8
ST AT YUl Rl § | STbaIG B fe T8 Udhe g1l § [ 351 Fufia urrar Arucst & quf =1 favar § sryar
YUl quf &) fSurar § af sded @ snaffar e A st =R fafad witen &1 afkomy o +ft T8 | Both the
candidates as well as scribe will have to give a suitable undertaking confirming that the scribe fulfils all the stipulated
eligibility criteria for a scribe as mentioned above. Further, in case, it later transpires that he/she did not fulfil any laid down
eligibility criteria or suppressed material facts, the candidature of the applicant will stand cancelled, irrespective of the result
of the written examination.

ix. o 3ngf ydeRae BT THHTE B L & d TWiem H UdS He & g 20 e sifaRaduiomre wwa & fow um )

Those candidates using a scribe shall be eligible for extra compensatory time of 20 minutes for every hour of the examination.
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b) SRR arftrd e srvadf Orthopedically impaired candidates
T fawrres F=TardT qu TafkTse emard aTa gl oY STgl(eRa- & BT) T ST 9 TR ddb wHIfad gl fas Hrd fsarea
1T (RIAaH 40% ) B T 81 TS e & g 20 e Siuar RITRIGR Uidqyed w8 faar smem|
A compensatory time of 20 minutes per hour or otherwise as advised shall be permitted for the candidates with locomotors disability
and cerebral palsy where dominant (writing) extremity is affected to the extent of slowing the performance of function (minimum of

40% impairment).

c) Ef@ Trfera srvadf Visually impaired candidates:
=P 1 sl 0 | FH 40% TP HRIG SIS Weal B Sade flic # S $1 fdsed ¢ Ihd & aur T gt spaeff
TS °e & forg 20 fiFe spiaEr R aRUIRS 99g & fore us 817 |
Visually Impaired candidates (who suffer from not less than 40% of disability) may opt to view the contents of the test in magnified
print and all such candidates will be eligible for compensatory time of 20 minutes for every hour or otherwise as advised for the

examination.

S enaeff TtemscEs @1 TaTelt BT W HRd § S IR Bt ARl B sade wive TR ot g Iudsy T s
S|

The facility of viewing the contents of the test in magnifying font will not be available to Visually Impaired candidates who use the
services of a Scribe for the examination.

12. 3afday & fore wmw=a fAdw
General Instructions for the candidates
P HRAT AT 3Mde B3 & o U g

Only Indian Nationals are eligible to apply.

FdqH F, IRIed Tt ue TReqR gRamn 31 fiegd ufkdierre e Afdy 8, fhg sazaedr & SgaR yRd/fadw & e oft =im
R o @ foradt of sopre /e & v &) saxawar & AR e far S T §1

Presently, all above mentioned posts are identified for Gorakhpur Haryana Anu Vidyut Pariyojana but carries with it the liability
to serve in any of the units/Sites of the Corporation or at any place in India/abroad depending upon the requirement of the
Corporation.

3T 1, T UG TRgal SWRIA SHd &1 0T & (uffRd fafd off7-arga smae wA &t Fuffea sifaw fafy erifad 25.01.2021
Bt A forgl HRON T 3{TH-A13 3faed HR- &1 Sifad faf g1 <t oy @ §ft arvgar AFcs! &1 FuRo s & forg €t 18 Fuffa
Fanfa sifaw fafy gl

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience, eligibility criteria would be closing date
prescribed for filling online application i.e 25.01.2021. In case the last date for applying on-line is extended due to any reason, then
the prescribed extended last date will be the cut-off date for all purposes.

HT-TATS ST URgd B 1 oifa fafy spufd 25.01.2021 dF sl ot srgar fS3h guf g1 S =nfgy) sifom a/sifom Tower &
o+ ara gl saeH B F o U e

Candidates should have completed their qualifying degree as on closing date of online submission of application i.e 25.01.2021.
CANDIDATES APPEARING IN FINAL YEAR / FINAL SEMESTER ARE NOT ELIGIBLE TO APPLY.

HIdP T MRS TdT Ua=Iadl & HiaH H WY U I UiIRiddl S fb 49.99% 32118 ST 7 {6 I8 3% H 31T 50%.

Exact percentage of marks only should be mentioned in Graduation and Professional Qualification percentage of marks column
e.g. 49.9% and the same should NOT be rounded off to 50%.

gt B SIS AT &b THT YT F SFIHGH/AIAT U AICTE/CLI/RLI UTSUsHH & 0 & TR & YR/ gRI
TRT Heerd THTOTS URgd =1 81|

Candidates are required to produce relevant certificate from the Principal / Dean of the Institute in support of approval / recognition
of the Institute & Course by AICTE/CLI/RLI at the time of document verification.

CGPA UUTTHT & d8d IS U &= aral 3ngdf geardel T & 90 f[ayfaenerd / ST gRT SR JET0] o CGPATS &1 9gferd
fr=TdaT & S=1iaT 7T 8, URgd HRAAT B |

Candidates who are awarded Gradations under the CGPA system are required to produce proof issued by the University / Institute
converting the CGPA Gradations into appropriate percentage at the time of document verification.

3HT-ATS 3T Ugd Hx- 9 gd, sngdf giafda ox o for 3 sifa-wmg= fagmus & watlRia omy, Rerfre divaar, orf squa
T4 3 aFHarsh & daey ¥ Gt urrar arudst @) [T wa @ | i snaeff ury 98 § Y S99 snaffar o ufew &
ot o TR WR 3 B¢ S ot afe sraeff = uftrar o Sitof 8t wirar @ w4 are o g uran Siran @ % a8 urrar auds) B
RT 181 B YT © o Iq@! Snafdfar fARea &= & simeeht ue afe fRgea o2 faar wan @ <t fam fedt Aifew an arfagfd & st
TaT JHTW FR &Y SITeH|

Before submitting the online application, the candidate must ensure that he/she fulfil all the eligibility criteria with respect to
age, educational qualifications, work experience and other requirements as published in the online advertisement. If the
candidate is not eligible, his / her candidature will be cancelled at any stage of the recruitment. If the candidate qualifies in
the selection process and subsequently, it is found that she/he does not fulfil the eligibility criteria, her /his candidature will
be cancelled and if appointed, services so obtained will be terminated without any notice or compensation.

TTCTd/TTHRTE R aTal a1l gad 3i--a1g fde- & [avg § udr avrd gt o1l &) 9o ufthar & et off TR &R s 9ifda
& ferar Smem ud Fgfed & uard 59 Teiy B udr oar 8 o snadf &) TdRftegua @t Aarsii | ugegd ) fear smem| wdifiengud
T 3naffat @ 59 dey § $Ig TR T8l S|
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Online applications containing incorrect / misleading information will lead to the candidate being disqualified, as and when detected,
irrespective of the stage of selection process and will also lead to dismissal from services of the NPCIL, on its detection at any time
after appointment. NPCIL will not entertain any correspondence from these candidates.

H o aret 3 st vl o snardf a3, 9oft & I orgwd e & fore umr 81 §, T snarelf sroeft Soft paet wre=a
w0 H iy
The OBC candidates who belong to "Creamy layer" are not entitled for concession/relaxation admissible to OBC category and such
candidates should indicate their category as General only.

TXATIST & AT P T AT/ 3oTor/3HUa & Tt 3naelf, Hia TRHR gR1 Auid vz § Sifd gHmores oIkt a3 o fod wifdigd
e WeR! ¥ SR Sifd YA O & W&-aniud vfd, gd Ufd & 91 919+ & e IRqd 0| S &, gHogs g1d & o
(01.04.2020 & §TE PT) SIRT fHAT §311 BT o TR BIH! AaR/AM-HIH R &1 RUfd o faw & 9o U ¥ S fasan man 8| (WRd
WHR F R & IR Baat I N, 3naeff ot TR-FIHfierR BT THIU-U [ed B, 3Rer & forg ot )|

All candidates belonging to SC/ST/OBC category shall produce self-attested copy of the caste certificate in the prescribed 'Central
Government' format from the Competent Authority empowered to issue such certificate along with originals for verification at the
time of documents verification. OBC certificate shall be of a recent date i.e. after 01.04.2020 with suitable mention about creamy layer
/ Non - Creamy layer status. (OBC candidates with certificate having the "Non-Creamy Layer Clause"” only will be eligible for
reservation as per Government of India guidelines).

nafifl o1 Fgfe sfaumToTs & SfRd ATerd § YA Ud YHIuEl & HaroH 81 b SFfan et afd Sudead wame # udn
Tl & o 31l gRT IR ST/ SfoTell/SHTUa/S S TR &1 81 &1 <1a1 Td 37 YHTOIGH 319 § dl 36! ald 91 His HRUI T
TR I FR & S| TTURASTSE & o ongeff & oo TH oI U0l U URgd &_ & ol ST Jifid dRarls dHR &
PR Qe g

The candidate's appointment will remain provisional subject to caste certificate being verified through proper channel and
verification of testimonials. The candidate's services will be liable to be terminated forthwith without assigning any reason in case
the above verification reveals that her/his claim for belonging to SC/ST/OBC/PWBD category and other testimonials is found false.
NPCIL also reserves its right to take such further action against the candidate, as it may deem proper, for production of such false
certificates and testimonials.

THd ol Fgfa W 307 Afde # o & sifafvad Tasa Heila AT Wl U4 SHE -9 R Uad T & of ATy Sifds gEt
g Rargd, JueH, e gfaen, favri sram sif & fore ur giv

In addition to Pay in Pay Matrix, successful candidates on appointment will be eligible for applicable Central Dearness Allowance and
other benefits of the Corporation provided from time to time such as Leave Travel Concession, Gratuity, Medical Facility,
Departmental Accommodation etc.

ST (- =raas Joft & snafial & ey B =gmaw Araddr 409 §] Feredad ot 3u-9oft gwiig o) s FRradsH Joft spaffy
& U 39 ey T aS gR1 Ry faferan srefterds/ge fifecn siieRl/mReR! Rifeaed & gg@ gRT ufdswdeid e gHmoms
&l

The minimum disability in case of PWBD candidates is 40%. Sub-category of disability is to be indicated. The PWBD candidates shall
possess a Certificate to this effect issued by the Board/countersigned by the Medical Superintendent/Chief Medical Officer/Head of
Hospital of Government.

SRR enafit &) sraur o (RafT Tgw) &1 T B3 Y A B, 3T oy I 1 a1 3= W B |

The Hearing Impaired candidates are allowed to use Hearing Aids and the device should be arranged on their own.

Tt Fefia sifard g gufetferss, Fafid wd A ura fayfaemes/dem @ et TR ; srayt Bt At W faar =8t fear
oI
All the prescribed essential qualifications should be of full time, regular and from recognised University/Institution; otherwise

such qualification will not be considered.

Y- TRaT:TTORTSIETd & U ¥, TTHRiemeua/TdsRul/2(215) /2013 /011¢71802.01.2013, 4T o forg FReifd g7 giwar &t
gff gt =Rt | =gmaH a7l 3 916 Ud SR SR BN 317 1S 1) Arell o RO Gl el Ual b fer R e /rere udie
7 369 F forw w&tﬁﬁ&mﬂ‘sﬁ SEXT ST IgTdify, TTURNSMETd #f $RaR &) Uifa, 3d- 3fe o Juft Ie=af & fo haa
fRefivd gAaw draar welfdaR faar Smem|

Over-Qualification: As per NPCIL letter No NPCIL/HRP/2 (215)/2013/01 dated 02.01.2013, minimum qualification prescribed for
recruitment has to be fulfilled. Any other qualification including higher qualification over and above the minimum qualification will
not disqualify the candidate. However, only the prescribed minimum qualification will be considered for all purposes like career
progression, pay etc. in NPCIL.

Ut & forg Rufia ArS! & g1 e aret sl ot €t haa Wefid uel 3 far fafea adiem/erre wlien § 967 & forg srgafa
UaH &1 el fafea adem/eee o & SR H A, I99, W Ud 3R YEA AT ¥ Uh <% §RT $ad gHRI dadge
www.npcilcareers.co.in TR U] T:b_\"l'&F TrlTQTm

Candidates meeting the prescribed standard of eligibility will only be allowed to appear in written examination / skill test for
respective posts. A separate communication about the date, timing, venue and other information about the written examination/ skill
test will be provided only at our website www.npcilcareers.co.in

OIEISd B, SAdCIe Hals ge), Bl ug! B, Jee Hifsar ufsdr, Uor, Fagaes, U7 Wk tﬂ@ﬁ% 3 AR JUDHRUI
aﬁﬁ&ﬂm%Lﬁa?éaﬁaﬁ&aﬁ%ﬂ%ﬁ%ﬁqﬁ?ﬁﬁwwmuweﬁdmw A R AP R PR v o S
Electronic gadgets such as mobile phones, electronic wrist watches, wrist watch phones, multimedia watches, pagers, calculator, pen
scanners or any other such electronic devices are not permitted inside the premises of Examination Hall. Any infringement of these
instructions shall entail cancellation of their Candidature.
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T 3l S FEA WHR, TIORSIET Aied Bg/RAd WBHR & (e Trai-d & & IUHHI, Wad Her, 3 urd
TR § PR §, I 30 adAH e P SR WHI0T YR BRAT SOféd B1, U1 A HRA WR 3! gl Wier =&t
%ﬁﬂwﬂjﬁlﬁﬁa{mﬁaefqmﬁthww&mm%wuaWm,mﬁms%%@aqﬁw/ﬁwqﬁmﬁéﬁa%@%ﬁ
I

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State Government (including NPCIL),
Autonomous Bodies and Aided Institutions are required to produce NOC from the present employer failing which their candidature
will not be accepted. Such candidates must bring NOC from the present employer without which they will not be allowed to appear
in the written examination / skill test.

& engdff &1 FRuffea TieRt gRT ffraiia U & TawidT THT0YE, 9ia Td gagd (1.0S.T) auT fa=iy gRem usmad (CU.09.5)
& AU , STl YHT01-U TdaaHTeh F:ReRisi UHTUGH & IO & YR WR g1 S =g fobar Sia|

The final selection of the candidate in the Corporation will be subject to medically fit certification by the prescribed authority,
verification of Character & Antecedents (C&A) and Special Security Questionnaire (SSQ), verification of Caste Certificates & PWBD
certificate.

foRad oien/@i=a Tiem & forT a1eR | §A T SFYfad Sd/SHgfd SHeifa & snaffdl &1 oH-am o1 fgda guft ¥a faxme
YT I § BT ST FomraR ufagfd &t STt auf srgfa Sy/sragfd Sefa & T 3ngdff ot F5/R0 IWBR,
HE/ATI & AT, a1 &3 P IUHH, R WHR & TR Td Tard! § 9aRd g, 376 A1 Ul BT YT g1 fbal S|
Outstation candidates of SC/ST category called for written examination/skill test shall be reimbursed to and fro IInd Class Rail or
ordinary Bus fare as per rules. However, SC/ST candidates those who are already in service of Central/State Government,
Central/State Corporations, PSUs, Local Government Institutions and Panchayats, shall not be paid travelling allowance.

AT ATUGS T 18! B Tl S{yal S JHI-U, A3 e oMfe axdrael TRgd el dr ardt snaffa &l fafad wdiem/@=ia
T le & YR O % fTT ImE o7 B U T @t s

Travelling expenditure shall not be reimbursed to candidates for attending written examination/ skill test, if they do not fulfil the
eligibility criteria or do not produce documents like Caste Certificate, journey tickets etc.

fofea e & wwa 9ivd snaffal & Feifid 9o wienstt &1 il &=- IR a9 Ufshar & ITRad! Wi & YRT o & g o ard
&l 3R el 87 Sex1/3H US Uohdl | AR &I 367 @ TH-UH BT 30T HaRIT W FHRA1 gRiT 3R 39 W g arel o Wi
g BT BHT|

Candidates declared successful in the Written Examination, shall have to stay for two more days to appear for subsequent stages of
selection process on subsequent days subject to qualifying in respective Selection Tests. Candidates will have to make their own
arrangements and bear all expenses towards lodging and boarding.

TURATSETe & Ure e SR GRiw ¢ fob Fagfad & forw Sugert snalf 781 urg o w ag feft oft snadf 1 =em 76t s

NPCIL reserves the right not to select any of candidate(s) for the advertised post if suitable candidate is not found.

Ue & foru aifesd divad G oA arer 3naef € amded i & forg U 8

Candidates possessing requisite qualification for the post are only eligible to apply.

Sifaras/3ifan ex Bt wien & UFT & I a1 uten uRoma @t e o 38 3ngdf, 3mae & e um e €1 S It srafdfar
R fdaR &1 fovar Smem|
Those candidates who are appearing in or awaiting result of final year/final semester are not eligible to apply. Hence their

candidature shall not be considered.

9 YIf ufohan & foradt ot TR forad wff a1 S & a1 & wR o e €, W afe Fofafed & 3 oo oft o Sar g @ Sad
aﬁagwmﬁmmﬁﬁgmésmm, oI 3R faafsia fare oI & forg IaverR g aut SueT sde/Mgfaa
_d L |

At any stage of this recruitment process including after recruitment or joining, if any of the following is detected, the said applicant
will be liable to be disqualified, prosecuted and debarred for all appointments in NPCIL and her/his application/appointment will be
rejected forthwith:

Tfg SMmag® A If the applicant:

ANGESEEL | _63[ gl 9 Wla\—r[ Td oo _63[; 3{YdT has provided wrong information or submitted false documents; or

Gd ﬁ?FlTGﬁ P U BT; 3YdT has Suppressed relevant information; or

SAUEF ﬁ‘l’Q fRutfea grgar A st o PRy 6! Rl 8; 3YdT does not meet the eligibility criteria prescribed for the post; or
yff ufohan & SR fopeht G-Iﬂf%lﬁ TeY T TRART faaT BY ;31¥dT has resorted to unfair means during the Recruitment process; or
B Afaadl BT a'sﬂ qrgr Sirdr % ;31YdT is found guilty of impersonation; or

e Fg R fafaa Ritl] > REIES AT Bl GHIFAT B & f%‘I'Q gdYrd aET oo 63[; 3HYdT has created disturbance affecting
the smooth conduct of the Written Examination at the test centre venue; or

g TR G 31T 3T IC T /gEdTeN 3UdlS a1 81 has uploaded non-human or irrelevant photograph/signature.

e a0 oe

3gff gRT T €1 Ue & 1w 3 / &) 3Mde URgd Rl ¢ U1 U  SUTel UGl & fo 31de Rl § df had AdHdH 3fded W g
3T faarR foran s

In case of multiple / duplicate application for the same post or one or more post by a candidate then only latest application will be
taken into account for further consideration.
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34.

35.

36.

37.

38.

39.

40.

reafd Iufiear] &1 R Wik for 3mde UuH, UHT Ud SR U3d 3M1fe &1 7o el 9918 o1 @) fafl ¥ ©: Wig & rafy &
forg & Rféra v s,

Record of the non-selected candidates viz. application form, question papers & answer sheets (selected/non-selected) etc.
Shall not be preserved beyond six months from the date of drawl of select list.

fafea/emrwa when F= w FAered snaffal & e 3m-vM vd 989 ¥ o saxas JgrdT UeH St Sre|

Necessary assistance for access & seating will be provided to PWBD candidates at the Written / Skill Test centre.

wol-2 ¥ gafa snafifal & Hivra ukten 3 gd ga arden B I ST IR @ forde! Ja-T e § oF S|

Candidates selected in Phase-2 are required to verify the original documents before the skill test for which information will be given
separately.

3l 1 GXATaSl P HATIT & FHY o qTdell & ATY 376 AHA § gUTasy Fraffad e gxamdst @1 @-

ToaTfua wfaar siars mae Ud ¥aw v & fiesnse & a1y fFarf =0 3 wga &t it -

Candidates are required to submit invariably self-attested copy of the following certificates/documents as applicable to her/his

case along with the print out of online application and admit card at the time of document verification with originals:-

a. o fafy gHT0 & U T S YHI0MIS /TR 3 diferd|
Birth Certificate/SSC Mark Sheet as a proof of Date of Birth.

b. RO, MHRHT Ud ddb-ite! draarstt o Feiftrd Tod 3id aIfersid Td JHTS | Udd ay 3Ydl Tdid YRR B Sdhdrferds!
e 3|
Mark Sheets and Certificates of all Educational, Professional and Technical Qualifications. Mark Sheet of each year or each
semester is must.

c. O GRISIRY M THTOTTH/AaT TETOTeH, fORH a1 dF 3afl, U B Ui SRifd qul sferds siraiers, teTd Ud
1 et 1 freRur Wy U Ja=ifan T gl
Experience Certificate/Service Certificate issued by the Employer indicating the period of service, nature of experience like full
time/part time, designation and details of job or responsibilities clearly.

d. PR gRI FYiRd Tz § Gem WiISRT §RT SIRY Sl THT0gH|
Caste Certificate issued by the Competent Authority in the prescribed format by the Government.

e. HRA WHR gRI AufRd o & Germ witiers gRT SR 341.8.9. THTUT U] EWS Certificate issued by the Competent Authority in
the prescribed format by the Govt. of India.

f. W—Wﬂ & A A %ﬁﬁf YHIUTYA| Discharge Certificate in case of Ex-Servicemen.

g o9 A:red o9 o1 g=n # Fuila vo o ey witert gRT oY fA:=raaan g |
Disability Certificate issued by the Competent Authority in the prescribed format in respect of Person with Benchmark
Disabilities (PWBD).

h, afe engdf 3 TdRflemsua # dfder W HH fHa1 8§ O SdHaR gRI TRING TTURNSHTSTE THRY AT gRT sAIffd 3rgHd
THTOT,/AdT YHT0T0H fora® daT &t 3rafdl, I TSR A, U Td SR A1 fTHeRT 1 faaror Wy =0 Je=idT 741 8|
If the candidate has worked in NPCIL on Contract, Experience/Service Certificate issued by the Contractor duly forwarded by
Engineer-in-charge, NPCIL indicating the period of service, work order no., designation and details of job or responsibilities
clearly.

i. e enadf 3 dRftemsua o Fadeifere enur R &1 fasar 81 df Tidfiemsua gRT SRt SrgHa GHTOTgS,/AdT YHToTes o
a1 B 3faY, UG Td B a1 RoTeRT &1 f9av0] Wy =4 Sexiar 71 )
If the candidate has worked in NPCIL on Fixed Term Basis, Experience/Service Certificate issued by NPCIL having indicating the
period of service, designation and details of job or responsibilities clearly

j- IaH e o1 3Ry UHIUYZ| NOC from present employer.

k. ﬁé 3= GITd JHTOTGH (@UT m Any other relevant certificates (as applicable).

U9 ST ARy 99101, YR IRGR gRT gHIfed / AT YT A1fad H 3 YHIUT 1 FHTOM H1 BT YR Fad
il W g

To prove approved/recognized by Government of India, Ministry of Human Resource Development, the onus of proof rests
with candidates only.

Had T P T 73w T o BeA @ gt o1 sifirer e e | Fgfad o ave & @it g widf 3t off A td wme & g
iR AUt # SrEdT U A W 3nYTRd g |

Only Issuance of an admit card for the examination does not confer any right for appointment. Appointment will be solely subject to
fulfilment of all the eligibility conditions and qualifying in the selection criteria prescribed.

TP TR UAP $-0 1SS! Td Aiarsd Ao Sifad 7 sem| 39 faddt uftad= o srgafa 98t gift |

Email id and mobile number once enteredshall be final. No change will be allowed.

ot oft =u & Ryw1fY<r Y SrATET HIFT ST | CANVASSING IN ANY FORM SHALL BE DISQUALIFICATION.
fopadt oft faare & ame & =g &= e wagare, gRaTomghT |

In case of any dispute, jurisdiction shall be at Distt. Fatehabad, Haryana.

e & o foeft oft TR R 9 18 R Fame 39 gyt Hdf d T ufthar o i,/ R/ fAxgd B &1 SifieR R B |

Corporation reserves the right to modify/cancel/expand the whole process of this recruitment and selection process at any stage
without assigning any reason or intimation.

S snaffat &1 ag= T8t ge |1, 39% WY ®13 UF-HG8R Tal favar S|

No correspondence will be made with the candidates not selected.
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41.

42.

43.

44.

45.

g ufthar § GEfd oM &t it IgEumyy faaRur/SuSe /ST /AR e THY-THg R hdd TURTSTEud &) Jaurge
www.npcilcareers.co.inU UHIRIA/SUAS HRIT ST | 3 amﬁmmﬁé@aﬁ

All further announcements/details pertaining to this process /updates/corrigendum/addendum etc. will only be published/
provided on NPCIL website www.npcilcareers.co.in from time to time. Therefore, the candidate should keep looking at the website.

fo & R wuR # fordl gbR 1 fawifal 61 <=1 & el &1 URsy gt It UaeHl 8 HI7d gl

In case of any discrepancy in Hindi version of the advertisement, English version will prevail for all purposes.

IiGaR! B TIURTSAISTA UIcd & Tead ¥ 9H-99 R GRI&T & Romg & aR & gfod foar S ¢k aikoms & sR § 3
AN JBATS BT IR ol fed1 SEm|gfaa & e 999 9 81H & SR & aR § SHIGAR! & 91 TAER g1 1aal Sg|

Candidates will be informed of the resultfrom time to time through NPCIL portal and any interim enquiries about the result are
therefore, unnecessary and will not be attended to. NPCIL do not enter into correspondence with the candidates about reasons for
their not-selection for appointment.

3ifo T Tl IR B & THT, T Yhem et W TaR @t el forem siftiean sifaw mRey T gy # gt e Swdieart @
T & TRIER ¢ foere s ITiEaR 81| 9fd 997 Jra & F ongeff & 3 ug W SRV oA o FUiRa T8 & 3ex HRIVGU T
% SR U Rad 8 91T © a7 3g2ff o Ug TR HRUR TeU B AT § 3R ST bl dRIG & Th a9 P X U, F NI & el
2 U1 3! 5 B S & U T A afe I vy e s T O Sueisy el €, I Wit I wHTet | quiit, wditen I ue
Y IS JHT dH 1 T Helf BT TR & ayrd, o +f g 8, THTdt &t gt a1y

At the time of preparation of final selection list a waitlist containing equal number of candidates as in the select main list, will be
maintained. The wait list shall be operated only in the event of occurrence of a vacancy caused by non-joining of the candidate from
the select list within the stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies within a
period of one year from the date of joining, if a fresh panel is not available by that time. Waiting list should, however, not be operated
beyond one year or after notifying any such recruitment, whichever is earlier.

3 gRT Ute g IR HIfIS-19 & TR It AHYUTH 3 Uaod TH.3N. W, &1 srgura= fwar
ST |.

Candidate have to comply with SOP applicable on preventive measures at examination centre
to contain spread of Covid-19.

3MTdesl HT dl&T HOW TO APPLY

1.

3ff BT FaddedIse www.npcilcareers.co.inWR U T 3de BIH & HTaE 3ded BT g

A Candidate has to apply through online application form provided on the website www.npcilcareers.co.inonly.

. 3T 3G BIH da¥ge WR 05 SHAS], 2021 (10:00 F9) F 25 SHER, 2021 (17.00 T9) TP U I

The online application form will be available on the website from 05 January, 2020 (10:00 hrs) to 25 January, 2021 (17:00 hrs).

. I8 ffard § for afia gem O o® feuit faarur, vdiitensua ® wicde & sref srgya 1 fqarur, ufawrd 3iw, S0 udl, Judh

HiTge HeR, 3e) <) ST FSRAd Sifes Saa- Ufhar G 1 off Gob 3IR e eR UTw b1 o Tob | SR 3Hdeeh] B! Galg
8 [ S 3ided B3 ¥ U8 I8 THHR! IR 39 |

[tis mandatory to input all the relevant information (such as qualifying degree details, NPCIL contract experience details,
percentage marks, email address, contact mobile number etc.) to complete the online application process and get the
Application number. Therefore, applicants are advised to keep such information ready before applying online.

. erﬂﬂ?«ﬂsq&néa——rmﬁﬁu%?famﬁﬁaﬂ%nﬁ?agﬁﬁvﬁwﬁzﬁmuﬁawwmmsoﬁﬁmqﬁaﬁ?

dars-dteTs § H A B 125x165 FARIT (4.4x5.8 T B 3R SR HT ATHR 20F 1 | MfIP 7 ) 3R dars-Neg A HH
T B 125x80 FURIA (4.4x2.9 T BV 3UES o 7T BTG YA H1S TR STUT ST 3R Hadd I8 3ATde B! fafad adien
¥ fore srmfa < St foraes wa #18 W IWSHT BICHUTE ST gI |

Before applying online, candidate should scan his / her photograph in JPG format, of size not more than 50KB and a
minimum of 125 x 165 pixels (4.4 x 5.8 in cm) in dimensions and signature in JPG format of size not more than
20KB and a minimum of 125 x 80 pixels (4.4 x 2.9 cm) in dimensions. The photograph uploaded will be printed on the
Admit Card and only the appllcant whose photograph is printed on the Admit Card will be allowed to appear for Written Examination.
Wi A BT AT ot 6aIds Tihe g1 3R AfS 31T I=AT Ug-d & of YR &% & #13 ufafare 78Y 8 3R s st
P! YIG-TTH T S |

The photograph should be in color, against a light colored, preferably white background and if your wear glasses make sure that there
are no reflections and your eyes can be clearly seen.

3NN SRy faan ST ¢ foh 3 AT SMSet ofk Urias & fora o aifes 3% 3 3M1deH &t fUfy &1 S & forg dewmse &t
AT HH 3D HTIRIDHAT gt T DI 3fTae HHIG & Y TH 3-7a Ht Jol Sme|

Candidates are requested to make a note of the login id and password, as she/he will need login to the website to check her/his
application status. An email will also be sent to the candidate with the application number

TS TSIl & aTe, 31affal &l a8 Yeima foar Sirar § & 3 srom Ried SRes $iHarsH 3ided yu &1 file djguar Al &3
5 TR URT e &Y gTS ufa Ao F srazgwar AE)  AfPp afe 3= 2 s far wrar @ @ smae yuw &1 file uega
AT TR I

After registering online, candidates are advised to take print out of their System generated online application form. Please note that
the physical copy of the Application need not be sent to us, but if short listed will be required to produce the print out of application
form.

. 3{TATd! Had e g WieR fdar S| gwafafad/efed afed fht sraey # 818 Wide H 3ffde- &1 safaaid aT fadt 3=

1Y GRT HoH UR WIHR gl fbdT S| A 3fTde U= & 1Y PIs YHIUYH/3{h dlferd] ST UKId R DI SHTRIDHl
TET §] PIs i GXATISI/3MAE A S TTURNSETS 1 TaT Wl ol 6
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Application will be accepted ONLINE only. Applications submitted in any other form including handwritten/typewritten applications
in hard format delivered in person or by other means shall not be entertained. No Certificates/mark sheets etc. are required to be
submitted along with ‘On-line application form’. No documents/application forms etc. are to be sent to NPCIL.

9. 3HTATE TRT UK B THY fpft fanifar & forg wdiiensua fonder =8t 3| sufen, snaffat o) gema faar omar 8 f& 3 A=
&1 UId: UIeH &y|
NPCIL is not responsible for any discrepancy in submitting details ONLINE. The candidates are therefore, advised to strictly follow the
instructions.

10. 3R} GRT 3Mde U= H TR T 71T fFaR0r Y ifers | Sner 3R 3ides 1 3 Bl ufhar 31 faaRun W anmenid g

The particulars furnished by the candidates in the Application form will be taken as final and further process of the application will be
based on these particulars.

11. TR&T g, TIenfafy Td I0g % gRad= & T SrRiY &1 WIHR g1 [T SIe|
Request for change of test centre, test date and timing will not be entertained
12. 3{aTS SRR Ui 8§ & =Rur =mide g1 :

The Online registration process consist of following steps:

a.

T TROT ;3145 & o st B b et onifiyes SrepiRat €t S, Y- A, SAfafy, o+, S, Hierse HeR iR afg arp R dr
3 e [qaRuT| S IR & Thdl U 4 T 81H & d1¢ Uded¥H fRids 3HTdedh & SHA UR Joll ST | Click on Apply => Online
Registration from the top / left for registration.

Step 1: The applicant is required to furnish all basic information such as Name, Date of Birth, Category, Email, Mobile
number and other exemption details, if applicable. On successful completion of this stage, activation link is sent to
applicant’s email. Click on Apply => Online Registration from the top / left for registration.

TERT TROT T TROT H IR TRT = & d1E 3G & oIl st ¢ 3 7 S0 B et ufgedw fofes R fodss v wahide
&) Tfaede

Step 2: The applicant is required to activate the account by clicking on the activation link received through email
after completing registration in Step 1.

THRRT W1 :UfFe ¥ I T4 RIEH & 915 AT SHded B & o sigeff o= aie Sse! 3k uras § i &
Thd &1 39 RO H engff & o st B % a5 oot Qe dwaan, w1 st 3y § Al g, s e et faaror R | g
3 TR AT TRT ¢ ST 31aces Bl 3FTe TR W SH o1 rgAfa vt < St § 51a a8 adi Wk WR 31990 SHSRY S T
BT P FATHUPRG -

i. Qe A i, B ergya iii. SfaaTd faaRor iv. DIl Ud GI&R 3UAS v, 3fTda of T $HY
Step 3: On successful completion of this activation, candidates can login using their login id and password for apply
online. In this step the candidate is required to fill in all details of his / her Educational Qualifications, Work
Experience if any etc. This is a multi-stage step where applicant is allowed to go to next stage only on entering the
information required for current stage. The sequence of stages is as follows:

i.  Educational Qualifications
ii. Work Experience
iii.  Personal Details
iv.  Upload Photo & Signature
v.  Submit Application

Bmi?ﬁ[ TRI & fo fofew Apply Online menu (Apply => Apply Online)TR SUT/ g1 3acd & e draaifeis R fGas
FRh Y& B! AT | Th §R STHSHR! Td 81 o TR ST KR, AT BT 3HT STHBRT HRA & T SUSTS HRIAT S|
The links for the above stages are available on Apply Online menu (Apply => Apply Online). The applicant should
start by clicking on the "Educational Qualifications” link. Once information is saved, the next stage i.e. Work
Experience will be made available for filling up the information.

TAHM TR J Jaifda gt a1 1R & 91 e BIH & J1d ﬁq W "Save and Proceed to Next Step"ﬁWWWaﬂ
Taa €, o gadam WR R WR_ T8 TSR I g S S8R WA & 1T SATar TR Ut 8 S| ST &R 6 Apply
Online menu (Apply => Apply Online)¥ &€ 7Y feich o SIRT it Wi o wava 81 ISR & farddt off TR W "Save and
Proceed to Next Step"fdded &1 YAl $3b Jd T ST Jebal B |

On entering of all the information related to current stage, the applicant can use "Save and Proceed to Next Step”
option at the bottom of form which will save the information entered in current stage and opens the next stage for
filling. The next stage can also be opened using link provided in Apply Online menu (Apply => Apply Online).The
information at any stage can be saved using the "Save and Proceed to Next Step” option.

3{1dG®H TF "Submit Application"IR TR TEIT dl ITPH gRT H T8 TR TSR HI ST T H fEamm S| 39 wWR W
3T Bl Jd WRI W HI 7S BRI &) MG B4 o1 Al gilt| e smdge o fazar § b 4t 18 oFer) It 8, Y
T8 "Submit Application"fdH¢d BT YN HR 3Mde STHT IR Jhdl/Thdl &1 TP IR TG ST g1 o1 P 91 TAGH Bl
& 18 TFHRI ° B3 ulRad= & Y srgafa 781 gRit | Smde SH g &SI Ud fde- e faar e | fa=dt off fagnfua
Ue & g sifemg= smae uftkar @t yuf g1t srafe Swje @y @vor R frg oma 71

Once the applicant reaches "Submit Application" stage, a draft of all the information entered by the applicant will
be shown. At this point the applicant is allowed to modify any details entered in earlier stages. If applicant is sure
that all the information entered is correct, he / she can submit the application using "Submit Application" option.
Applicant will not be allowed to make any changes in the information furnished once he / she submits the
Application. After submission of application, an Application no. will be generated. The Online Application Process
for any of the post advertised is complete only after all the above mentioned applicable steps are complete.
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13.

14.

15.

16.

3TdadH HTde & FUfd & Al PR "Application Status option" (Apply=>Application Status) Pl TR R ¢ Ghd %I

Application Status can be seen by the candidate using "Application Status option" (Apply=>Application Status)
after Login.

ESHTH THIT TUH: AT 3G BiF H €t T8 THSHRI TR TR B1H | 31cl: T8 T T8 @ b SATem Sde wrd
H gt faeRor ey § ofR w8 & QRIS

Initial screening is primarily based on the information provided in the online application form. It is, therefore,
strongly advised that all the details should be carefully and correctly entered in online application form.

HTAED! & foTT TR o W1 b T BRATER 3TR BRI SHAATSH IR & T daR 39 Sd |

Applicants are required to keep the scanned signature and photograph ready for uploading at the time of online
registration.

'Online Application Form' TR dY FHER 3R WG & WHR 81 far S|

'Online Application Form' without valid signature and photograph will not be accepted.
IR UTaR SRURIE 1 sfean fafics & forg
TREYR FRam 3] faggd gRaren
For Nuclear Power Corporation of India Limited
Gorakhpur Hariyana Anu Vidyut pariyojana

"TAGIRASHE U T PTIGH AR ST AT6dl 8 Sff [T He SR &1 Td [orel Hige Sy Pl Uiere el a1 |

“NPCIL strives to have a work force which reflects gender balance and women candidates are encouraged to apply” |

U ﬁﬂ'ﬂﬁ - U 3UReR fd%e Nuclear Power - An inevitable option |
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